Northcentral
/ TECHNICAL COLLEGE

DISTRICT BOARD OF TRUSTEES REGULAR MEETING

Monday, July 10,2017
Northcentral Technical College
1000 W. Campus Drive
Wausau, WI 54401
Timberwolf Conference Center - Room D100

12:15 p.m. Lunch
1:00 p.m. Call to order, compliance with Open Meetings Law (Wis. Stat. 19.81-19.88)
|. PLEDGE OF ALLEGIANCE TO THE FLAG

Il. PUBLIC INPUT
A. Public Comments

I1l. SWEARING IN CEREMONY

IV. APPROVAL OF MEETING MINUTES
A. Approval of minutes from June 13, 2017 Board of Trustees Meeting

Motion: That the Northcentral Technical College Board Approve the meeting minutes from the June
13, 2017 Board of Trustees meeting.

Voice Vote Required

V. REGULAR VOTING AGENDAS
A. Election Board Chair

The first order of business is to elect a Board Chair. Maria Volpe who is not eligible to serve
another term (State Statutes) will ask for nominations for the office of Board Chair. She will ask
if there are any other nominations three additional times. At that point a motion is in order:

Motion: moved that nominations be closed.

Motion: It was moved by and seconded by that be
elected as Chair.

A voice vote is required for approval. (Whoever is elected chair will be asked to take over the
remainder of the meeting.)
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B. Election of Board Vice-Chairperson

The second officer to elect is the Board Vice-Chairperson. The new Board Chair will ask for
nominations for the office of Board Vice-Chairperson. The new Board Chair will ask three
additional times. At that point a motion is in order:

Motion: move that nominations be closed.

Motion: It was moved by and seconded by that be
elected as Vice Chair.

A voice vote is required for approval.

C. Election of Secretary-Treasurer

The third officer to elect is the Secretary-Treasurer. The new Board Chair will ask for nominations
for the office of Secretary-Treasurer. The new Board Chair will ask three additional times. At
that point a motion is in order:

Motion: move that nominations be closed.

Motion: It was moved by and seconded by that be elected
as Secretary-Treasurer.

A voice vote is required for approval.

D. 2017 — 2018 Board of Trustees Meeting Dates/Locations

Establish 2017-2018 Board Meetings: July 10, August 8, September 19, October 24, December 5,
January 9, February 6, March 6, April 3, May 1, June 12, and July 9.

The Board will gather for lunch at 12:15 p.m. with 1:00 p.m. meeting start.

No Motion is required. The Chair will ask for consensus on the dates.
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VI. CONSENT VOTING AGENDA
A. Approval of consent Voting Agenda

e New Maintenance Technician Apprentice - Revised

e Receipts & Expenditures

Motion: That the Northcentral Technical College District Board move to approve the Consent Voting
Agenda including:

e New Maintenance Technician Apprentice - Revised

e Receipts & Expenditures

Roll Call Vote Required

VII. INFORMATION/DISCUSSION
A. President’s Report

e NTC Mobile App Update — Katie Felch/Logan Brown
e Outcome-Based Funding Annual Report — Vicki Jeppesen/Angie Servi
e Comments from Informational Update

B. Chairperson’s Report

e WTC District Boards Association Summer Meeting — July 13, 2017 — July 15, 2017 (Double
Tree Hilton — Kenosha)

e Establish WTCS District Boards Association 2017-2018 Committee Assignments

e Annual Review of Policy 2.7 Conflict of Interest Declaration — Handout
C. Information

e Organizational Development Annual Report — Karen Brzezinski

e NTC Foundation/College Advancement Annual Report — Vicki Jeppesen

e Qut-of-State Tuition Remission —Jeannie Worden

e Advisory Meeting Minutes

e Upcoming Meetings/Events

e Good News
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VIIl. CLOSED SESSION (Approximately 3:00 CLOSED SESSION or immediately following the above
Open Session)
A. Adjourn Board into Closed Session Pursuant to Wisconsin Statutes Section 19.85 (1) (f) and (g)
for the purpose:
e Approval of the June 13, 2017 Closed Session Minutes
e Update regarding pending litigation

Motion: Adjourn Board into Closed Session to Wisconsin Statutes Section 19.85 (1) (f), and (g) for the
purpose:

e Approval of the June 13, 2017 Closed Session Minutes

e Update regarding pending litigation

Roll Call Vote Required

IX. OPEN SESSION
A. Adjourn Board into Open Session to take any action deemed necessary as a result of the
closed session.

Motion: Adjourn Board into Open Session to take any action deemed necessary as a result of the
Closed Session.

Roll Call Vote Required

X. ADJOURNMENT
Note: Meetings of the Northcentral Technical College District Board are held in compliance with
Wisconsin's "Open Meetings Law".

Mission Statement: Northcentral Technical College is the customer-focused, accessible provider of
innovative life-long learning that builds a globally competitive workforce.
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DISTRICT BOARD OF TRUSTEES REGULAR MEETING

June 13,2017
Northcentral Technical College
1000 W. Campus Drive
Wausau, W1 54401
Timberwolf Conference Center - Room D100

The Northcentral Technical College District Board of Trustees met on June 13,2017 at the Wausau

Campus. Chairperson Maria Volpe called the meeting to order at 12:07 p.m. to discuss the District Budget

Hearing.

I. HIGHLIGHTS OF FY 2017-2018
Roxanne Lutgen gave highlights of the budget planning process and budget preparation
assumptions. Assumptions include a 0% increase over P/Y. The budget was built with a 0%
tuition increase but WTCS just approved a 1.4% increase in tuition. This is a communication
tool to explain to our stakeholders and our community at large.

. ADJOURN PUBLIC HEARING 12:13 p.m.

The Northcentral Technical College District Board of Trustees met on June 13,2017 at the Wausau
Campus. Chairperson Maria Volpe called the meeting to order at 1:16 p.m.

Roll Call:
Douglas Faragher X Ruth Risley-Gray X
Tom Felch X  Dale Smith X
Kristine Gilmore X  Maria Volpe X
Lee Lo X Paul Proulx X
Douglas Moquin X

Compliance with Open Meeting Law
PaHnia Thao reported the meeting was being held in compliance with Open Meetings Law 19.81-19.88 of
the Wisconsin Statutes.

I. PLEDGE OF ALLEGIANCE TO THE FLAG
A. Recited the Pledge of Allegiance.

Il. PUBLIC COMMENTS
A. There were no public comments

Ill. APPROVAL OF MINUTES

A. It was moved by Paul Prolx and seconded by Kristine Gilmore that the NTC Board of Trustees
meeting minutes from May 2, 2017 be approved. Motion carried unanimously.
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IV. REGULAR VOTING AGENDAS

A. Resolution disclosing district reserves maintained by Northcentral Technical College District —
Roxanne Lutgen

Roxanne talked through the resolution disclosing district reserves. The District Operational Reserves
are projected to be at 21% of total operational expenditures. Board Policy indicates to be at a range
of 16% - 20%. This is the College’s 6" year in a row with no new revenue, WTCS State Board approved
only tuition increase of 1.4%, no additional state aid dollars were received, and FTEs are slightly down
from last year. We will need board approval in the future for Net New Construction dollars for the
high demand programs such as healthcare where there are waitlists.

It was moved by Kristine Gilmore and seconded by Dale Smith that the NTC District Board approves
the disclosure of all reserves maintained by it, the amount contained in each reserve and the
anticipated amount by which each reserve will be increased or decreased during the year for which
the budget is adopted as provided on the attached resolution. Motion carried unanimously.

B. Resolution for Adoption of 2017-2018 Northcentral Technical College District Budget — Roxanne
Lutgen

Special thanks to Roxanne and her Finance team, who do a wonderful job.
NTC is #1 in the Wisconsin Technical College System for cost-effectiveness per FTE. Capital projects
were completed within budget without referendum.

It was moved by Ruth Risley-Gray and seconded by Dale Smith that the NTC District Board hereby
adopts the budget for the fiscal year 2017-2018 as included in the attached resolution for the
operation and maintenance of the District for the fiscal year beginning July 1, 2017. Motion carried
unanimously.

C. Negotiated Salary Effective 2017-2018 Northcentral Technical College and the Faculty Association
— Karen Brzezinski

It was moved by Kristine Gilmore and seconded by Douglas Faragher that the NTC District Board
approves an across the board increase of 1.26% to base wages for the Faculty Association effective
July 1, 2017. Motion carried unanimously.

D. Faculty Association: 2017-2018 Supplemental Salary — Karen Brzezinski

It was moved by Lee Lo and seconded by Dale Smith that the NTC District Board approve the 2017-
2018 benefits for Faculty Association as indicated in the topic summary sheet. Motion carried
unanimously.

E. Wausau — Wisconsin DOT Land Acquisition (Agriculture Center) — Rob Elliott

Rob Elliott showed a map of DOT land to purchase. The map is included in the official meeting

minutes. NTC would like to purchase this 4.9 acres of narrow strip of land located between Highway K
and the entire western length of NTC's property line.
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It was moved by Kristine Gilmore and seconded by Lee Lo that the NTC District Board approve the
acquisition of the Wisconsin DOT land at a cost not to exceed $18,000 and requests the WTCS State
Board do the same. Motion carried unanimously.

F. Memorandum of Understanding and Operating Agreement between Northcentral Technical
College District and the NTC Foundation, Inc. — Vicki Jeppesen

Vicki Jeppesen and Roxanne Lutgen presented to the Board that the WTCS State Office asked that all
technical colleges look at developing a MOU and operating agreement between the College and its
Foundation. NTC District and NTC Foundation finalized a MOU and Operating Agreement. It lays out
an annual management fee going up to $100,000.00.

It was moved by Paul Proulx and seconded by Lee Lo that the NTC District Board approves the
Memorandum of Understanding and Operating Agreement between NTC District and NTC
Foundation, Inc. Motion carried unanimously.

V. CONSENT VOTING AGENDA

A. It was moved by Kristine Gilmore and seconded by Lee Lo that the NTC District Board approves the
consent Voting Agenda
e New Lubrication Technician Apprentice
e New Maintenance Technician Apprentice
e Receipts & Expenditures
e Personnel Changes

Motion carried unanimously.

Roll Call Vote Ayes: Faragher, Felch, Gilmore, Lo, Moquin, Risley-Gray, Proulx, Smith, Volpe

VI. INFORMATION/DISCUSSION

A. President’s Report
e Updated on 2017-18 Enrollment Initiatives — Katie Felch/Jeannie Worden/Bobbi Damrow
0 Jeannie Worden presented to the Board from the Student Services perspective. The
Branch expanded their program to high school students. There were 10 students
(juniors and seniors status in high school) that went through an interview. Of those 10
students, 2 will be attending NTC. Students who came on campus were happy about
our campus. We have added a new admissions requirement that a student having a
GPA of 2.5, can enroll at any time. ACT requirements will be changed for technical
diploma programs.
0 The program called the Edge was implemented for high school students who are
undecided with their academic major.
0 We had advisors and career coaches go to the high schools and enroll students into
classes.
0 We held a VIP Registration event. Students and parents could meet with advisors,
register for classes, and ask questions about Timberwolf Suites. It was like a one-stop
shop event.
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0 We are working on a new initiative for Fall, Destination Graduation, for students who
did not complete their degree but only have 6-9 credits left. This is to help these
students get their degree.

0 Katie Felch updated the Board on the Marketing events.

0 Commit to College was a new way to look at our open house. We reached out to
juniors who just completed their ACT. We had over 250 attendees.

0 We held a new class, Explore Your Path and Discover Your Future. This was for
students who had some touchpoint with NTC but didn’t pursue their education.

0 We have marketing materials to market to dual credit learners.

0 Another thing we promoted was the Summer Culinary Series that is offered through
the Continuing Education.

0 As another marketing tactic, we encourage NTC employees to share about our

opportunities through their personal social media.

We have online ads that are currently running to market Summer courses and the

flexibility to take courses online.

NTC’s new TV commercial will start in July.

Bobbi Damrow presented to the Board on early outcomes.

We are seeing interest in high demand fields.

The Learning Team worked really hard with other teams to make sure our facility is

equipped enough to run these new initiatives. Nursing added an entire section,

Medical Assistant is the number one high demand program.

0 We were able to combine some summer term courses with Virtual College. Late Start
classes were also a perfect fit to put with Virtual College. Pharmacy Tech is also a new
program that will be rolling out. The Health Navigator Program is a newer program
that we will be rolling out again.

0 The Culinary classes that are running through Continuing Education, and K-12
Recertification courses has been very successful.

0 Thank you to all who have helped.

Legislative/Budget update
0 Tuition freeze has been removed. We did not receive new state aid dollars for the 6

year in a row. Thank you to all the Deans who looked at doing things from a cost
efficient way. Outcomes-Based Funding model did not change. For Early College, we
should just continue what we are doing as it is working for us.

Fiscal Strength — Roxanne Lutgen
0 NTC maintained an excellent borrowing rating of Aal. This is important because when

we go out for borrowing, we get better interest rates so that more money goes into
the project.

2015-2016 Graduate Outcomes — Vicki Jeppesen/Angie Servi
O Angie Servi updated the Board on the graduate outcomes.

Recognition of Douglas Moquin with 18 years of service
0 Chairperson read a resolution to Douglas Moquin. The meeting was projected out to

Phillips Campus where a conference room was dedicated to Douglas Moquin.

Comments from Informational Update
0 We finalized the land for CDL with City of Merrill.

0 Timberwolf Suites is coming along well. We have over 100 applications from students.

0 Promising Future Donor Recognition Event Update — Vicki Jeppesen

—  May 25" event celebrating 40 years

o

O o0o0o
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— 170 donors attended

— Donors who attended were huge supporters of NTC initiatives

—  Dr. Dwight Davis presented at the event and challenged donors that there is no
finish line.

—  We have raised about $13K as of 6/13/2017

— Lori has reached out to Dwight Davis to say thank you. He has invited the
college to submit a grant.

0 Inthe Public Safety Center of Excellence, we are exploring an agility testing center for
fire fighters. We are putting a plan together and will bring this back to the board.

B. Chairperson’s Report
e WTC District Boards Association Summer Meeting — July 13, 2017 — July 15, 2017 (Double Tree
Hilton — Kenosha). Let PaHnia know if you are attending.
e Chairperson Maria Volpe has been asked to serve on the ACCT Central Regional Awards
Committee for a two-year appointment. Maria will be the sole representative of Wisconsin,
and overseeing the Trustees Leadership, Equity, CEO, Faculty and PBSM awards.

C. Information
e Advisory Meeting Minutes
e Upcoming Meetings/Events

e Good News
Thank you to everyone here at the College.

VII. CLOSED SESSION 2:54pm
A. It was moved by Maria Volpe and seconded by Kristine Gilmore with unanimous approval to
adjourn Board into Closed Session Pursuant to Wisconsin Statutes Section 19.85 (1) (c), and (g) for
the purpose:
e Approval of the May 2, 2017 Closed Session Minutes
e CEO Contract 2017-2020
e Update regarding pending litigation

Roll call: Faragher, Felch, Gilmore, Lo, Moquin, Risley-Gray, Proulx, Smith, Volpe

VIII.OPEN SESSION (Immediately following the above Closed Session)
A. It was moved by Douglas Moquin and seconded by Paul Proulx with unanimous approval to
reconvene into Open Session to take any action deemed necessary as a result of the closed
session. Motion carried unanimously.

Chairperson Volpe reports that in Closed Session the Board approved a rolling three-year contract
for the President and awarded a rating of “Exceeds Expectations.”

Chairperson Volpe also commented that the Executive Leadership Team (ELT) is fabulous and does
a wonderful job. The Board is very impressed with the ELT, and appreciates all the work they do
and continue to do to keep the College going. ELT covertly illustrates a flock of geese flying. You
lift each other up.
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VIL. MEETING ADJOURN
It was moved by Douglas Moquin and seconded by Paul Proulx with unanimous approval to
adjourn. By consensus the meeting adjourned at 3:06 p.m.

Respectfully submitted,

Kristine Gilmore, Secretary/Treasurer
Northcentral Technical College District Board of Trustees

Note: Meetings of the Northcentral Technical College District Board are held in compliance with
Wisconsin's "Open Meetings Law".
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2017 — 2018 Board of Trustees Meetings

Date

Event

2017

Monday, July 10

Annual Organizational Meeting (Wausau)

Tuesday, August 8

Regular NTC Board of Trustees Meeting (Wausau)

Tuesday, September 19

Regular NTC Board of Trustees Meeting (Merrill)

Tuesday, October 24

NTC Board & NTC Foundation Board Joint Lunch
Regular NTC Board of Trustees Meeting(\WWausau)

November No meeting in November
Tuesday, December 5 Regular NTC Board of Trustees Meeting (Wausau)
2018

Tuesday, January 9

Regular NTC Board of Trustees Meeting (Wausau

Tuesday, February 6

Regular NTC Board of Trustees Meeting (Wausau

Tuesday, March 6

Tuesday, April 3

Regular NTC Board of Trustees Meeting (Wausau

Tuesday, May 1

Regular NTC Board of Trustees Meeting (Wausau

Tuesday, June 12

)
)
Regular NTC Board of Trustees Meeting (Wausau)
)
)
)

Regular NTC Board of Trustees Meeting (Wausau

Monday, July 9

Annual Organizational Meeting (Wausau)

Board Lunch 12:15 p.m.—1:00 p.m.
Board Meeting 1:00 p.m. —4:30 p.m.

Confirmed: July 2017
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NORTHCENTRAL TECHNICAL COLLEGE
DISTRICT BOARD OF TRUSTEES

TOPIC SUMMARY SHEET
REVISED
MEETING DATE: July 10, 2017
TOPIC: New Maintenance Technician Apprentice
POLICY: Community Benefit Statement 2

Employers have an available and skilled workforce.
DATA/RESULTS:

The Maintenance Technician Apprenticeship program is a blending of the Industrial Electrician and
Millwright Apprenticeship programs, two apprenticeship programs currently offered at NTC. Many small
to medium manufacturing facilities are not able to have several electricians and millwrights on staff.
Therefore, they are looking for someone with a broader skillset to join their facility.

The Maintenance Technician works on mechanical and electrical equipment and machines in paper mills,
foundries, production mills, food processing, schools and hospitals. Maintenance Technicians complete
mechanical tasks including installing equipment, repairing and replacing units, maintaining equipment and
using machines such as lathes, drill presses, and various hand tools. They also complete electrical tasks
including working with electrical drawings, troubleshooting electrical motors, AC and DC drives, PLC's
(programmable logic controllers) and solid state devices.

This program is currently offered at the following Wisconsin technical colleges: Fox Valley, Lakeshore,
Western, Waukesha County, Gateway, Northeast Wisconsin, Mid-State, and Blackhawk. NTC has been
getting more requests from local employers for Maintenance Technicians. We expect requests to continue
as manufacturers continue to look for employees with multiple skillsets. We anticipate serving
approximately 12 apprentices upon implementation of this program.

The College wishes to submit the Maintenance Technician Apprenticeship program District Request form
to the Wisconsin Technical College System Office for consideration. By approving the submission of the
program request, the College will continue to the next step in the process for developing this as a WTCS
approved apprenticeship program.

AGENDA CATEGORY: PROPOSED MOTION:
Consent Agenda Approval of program request for the Maintenance
Technician Apprenticeship program

CERTIFICATION OF ACCURACY: |, your CEO, certify that the information contained in this report is true as
of this date.

. RV
Signed j"‘\” R Fi Dated June 27,2017

4
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NORTHCENTRAL TECHNICAL COLLEGE
DISTRICT BOARD OF TRUSTEES
TOPIC SUMMARY SHEET

MEETING DATE: July 10, 2017
TOPIC: Receipts & Expenditures

POLICY 1.1 - General Executive Constraint — The Chief Executive Officer (CEO), in execution
of her duties, shall not cause or allow any practice, activity, decision or organizational cir-
cumstance which is either imprudent or in violation of commonly accepted business and
professional ethics or that results in failure to be accredited.

INTERPRETATION: To avoid violation of commonly accepted business and professional eth-
ics NTC will follow Wisconsin statute 38.12 District Board Duties (2) “...All expenditures ex-
ceeding $2500 shall be approved by the district board.” Also, in compliance with Wisconsin
statute 38.12(4) District board duties, “The publication proceedings shall include a state-
ment of receipts and expenditures in the aggregate.”

DATA/RESULTS: The following Status of Funds listing receipts and expenditures including
operating transfers in the aggregate is included for informational purposes as of May 31,
2017.

YTD Fund 1 -7 Revenues: $80,807,969
YTD Fund 1 — 7 Expenses: $88,370,778

AGENDA CATEGORY: PROPOSED MOTION:
Consent Agenda (Motion is included with consent agenda.)

CERTIFICATION OF ACCURACY: |, your CEO, certify that the information contained in this
report is true as of this date.

Signed o R Wigpna Dated _June 26, 2017

\J
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June 19, 2017

2016-17 Outcomes-Based Funding Report

Northcentral Technical College - Outcomes-Based Funding Rankings for 2017-18 Funding and Actual Dollars Awarded

# 2 High #3 Industry
#1 Job Demand Validated #4 ABE #5 ABE #6 Dual #7 Workforce #8 #9 Special
Placement Fields Curriculum Transition Success Enrollment Training Collaboration | Populations Total
Ranking 8th 9th 4th 4th 6th 6th 7th 8th 5th 7th*
S Awarded| $223,596 - $287,718 $239,339 $239,092 $276,559 $216,034 - $265,581 $1,747,919

NTC is 8th in size, and the College came in 8th or better in performance in all but one criterion.

NTC's Trend - Outcomes-Based Funding Money Proportion Received Since 2014-15 Academic Year

2014-15

*This is a $57,745 increase over last year's funding.

2015-16
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Committee Descriptions

External Partnerships Committee

This committee would work to better understand innovative initiatives, external challenges, and
emerging opportunities for collaboration, while building understanding and strengthening
relationships between trustees and local, state, and national leaders. The committee would
dialogue with local, state, and national strategic partners including but not limited to:

+ K-12 |leaders

« Employer-partners

* Chamber officials

* County board members

* Presidents Association

» Higher education leaders

* Association of Community College Trustees
e Community and Faith-Based Organizations
e Other stakeholders and partners

Through its work, the committee would advocate on behalf of the colleges, as well as serve as a
conduit of information, to help inform our ongoing advocacy efforts with policymakers. The
External Partnerships Committee would receive periodic briefings from the chair of the
Presidents’ Association External Partnerships Subcommittee, in order to facilitate and coordinate
the work of the two committees. This committee would also be responsible for generating
programming input for Association staff to develop for in-service sessions. Each district would be
asked to appoint one to four members to serve as part of the External Partnerships Committee.

Internal Best Practices Committee

This committee would share and discuss best practices information internal to the technical
college system on topics of interest to the members. Past topics that might be appropriate for this
committee could include:

» Board and Association best practices around new member orientation;

« “Boardsmanship,” or how to be effective at the board table, legal and ethical
parameters, and other skillsets;

* Human resources and employee compensation best practices;

« Student services best practices (mental health, veterans services);

* Instructional services best practices (career pathways, credit for prior
learning, Promise programs); and

e Other emerging trends and topics

With support from staff, the committee co-chairs would be expected to set agendas, facilitate
dialogue and small-group breakout discussions as needed, and solicit input from members on
topics of interest or possible projects. Led by the co-chairs, the Internal Best Practices Committee
would also be responsible for generating programming input, suggesting topics for Association
staff to develop for in-service sessions. Each district would be asked to appoint one to four
members to serve as part of the Internal Best Practices Committee.
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Bylaws, Policies and Procedures Committee

The Bylaws, Policies and Procedures Committee, as set forth in Article IX of the Bylaws, reviews
the Association’s Bylaws, Policies and Procedures and recommends changes to the Board of
Directors when appropriate.

The Committee has additional specific assignments:

» Atthe Board of Directors’ request, develop a select list of major issues on which the Board
of Directors may request member consideration.

» At the request of the Board of Directors, committee chair, or an individual unit member of
the Association, review a proposed resolution or proposed change in the corporate
bylaws, policies or procedures for the purpose of recommending whether the proposed
language will accomplish the desired effect and/or whether the proposed change would
require amendment of any other portion of the corporate bylaws, policies, or procedures.

Awards Committee
The Awards Committee has responsibility for identifying and recognizing:
» Board Member of the Year;
» Technical Education Champion (TECh) Award recipients;
* Media Award recipients;
* Distinguished Alumni of the Year,

The Board of Directors shall approve an awards rating committee. Each unit member district will
select its own member to review and rate nominations for the Association awards program.
Members will serve in this role for one year and can be re-appointed indefinitely. The Committee
will determine, select the recipients of, and deliver the corporation’s annual awards. The members
will select award recipients by rating official award nominations, and Association staff will
announce the nomination period for each award. At the end of the nomination period, the
Association will provide committee members with a slate of nominees eligible for the award and
with corresponding nomination materials. Committee members will rate the nominations
according to criteria for each award. The Association will then tabulate the results of the award
rating and announce the winner. When possible, awards will be presented at the next quarterly
meeting of the Association. Committee members will be expected to rate awards during a time
period outside of the Association meetings.
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2017-2018 Technical College Representatives

District Name:

Chairperson of the Board:

Vice-Chairperson of the Board:

Secretary of the Board:

Treasurer of the Board:

Board of Director Member:

Awards Committee Representative:

Internal Best Practices
Committee Representatives:

(Upto 4)

External Partnerships
Committee Representatives:

(Upto 4)

Bylaws, Policies, & Procedures
Committee Representative:

PLEASE INCLUDE A COPY OF YOUR 2017-2018 BOARD MEETING SCHEDULE.

Return on July 11“‘, 2017 to the District Boards Association office: ahanz@districtboards.org.
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Organizational Development
2016-17 Annual Report
Executive Summary

Jennifer Lau, Organizational Development Specialist
Dr. Deb Stencil, Dean, Center for Teaching & Learning
Excellence and Alternative High School

Dr. Karen Brzezinski, Director of Human Resources
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FORWARD

Northcentral Technical College supports Organizational Development activities for employees to
renew a positive sense of connection with the College and provide employees with needed
training as well as opportunities to raise the level of the employee experience.

This first part of this document is a summary of the Organizational Development activities
during the past twelve months. The second part of the document describes the current
configuration of Organizational Development activities. The last part of this document will focus
on future Organizational Development initiatives.

HIGHLIGHTS 2016-2017

The Employee Tuition Assistance Program offered tuition assistance for advanced degree
completion to select employees. Currently, 28 NTC employees are working on advanced
degrees with the help of this program.

At the time of this report, 108 employees have been granted money from the professional
development fund to support their professional development. The total amount of
professional development funds awarded was $53,040.00. The average award amount per
applicant was $491.00.

NTC received grant funds from WTCS with $28,051 to provide tuition reimbursement
for 8 General Education Adjunct Faculty who will obtain at least 18 Master's credits in
their instructional area. All these funds have been used. The grant also included
professional development funds for faculty. Twenty faculty used $11,012 in total funds
for professional development activities.

The Organizational Development office coordinated 20 professional development
sessions for employees called Think Tank sessions on topics such as technology training,
diversity training, wellness sessions, soft skills training, book clubs, and an overview of
different departments at NTC.

New Employee Orientation was held every other week as needed by Human Resources in
2016/2017.

The September 2016 In-Service focused on Achieving the Dream (ATD), which included
workshops and a student panel. The February 2017 In-Service focused on Diversity &
Inclusion, and included a food drive. The donated foods was given to The Salvation
Army, The Warming Shelter, and The Women’s Community. According to an all staff in-
service survey, overall in-service satisfaction was 98% in fall 2016 and 96% in spring
2017.

Three Middle Leadership Forums were held to support the development of this level of
employees. Topics included: Human Resources & Finance Updates, Overview of
Employment Law, and Security Awareness Program & Soft Skills.

2|Page
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e Title IX Training was provided to all full-time and part-time staff at the spring 2016 in-
service and the Pregnant & Parenting information was provided at the College Initiative
Day in fall 2016. The Title IX team will continue to provide ongoing staff training in the
upcoming year.

e Staff from Human Resources, Center for Teaching & Learning Excellence, and
Organizational Development are implementing the transition from “Certification” to
Faculty Quality Assurance System (FQAS) and have submitted the first Annual Report to
the System Office.

e NTC has increased its Diversity training by providing Think Tanks focused on ELL,
Privilege, Veteran PTSD and Southeast Asian Culture. The spring 2017 In-Service
offered breakout sessions that focused on the following types of diversity: religious,
generational, under-resourced college students, LGBTQ, disabilities and Hispanic
Culture. Jermaine Davis, a national Diversity and Inclusion speaker, was a keynote
speaker. The fall 2017 in-service will focus on Privilege and Equity and will offer more
diversity breakout sessions as well as provide a keynote speaker, Eddie Moore Jr. NTC
implemented a Veterans Training Software called Kognito. There were 404 employees
who completed the training.

e Select FQAS courses were delivered in both face-to-face and online formats.

e Three staff members — Beth Ellie, Brooke Schindler, and Tracy Ravn — completed the
Wisconsin Leadership Development Institute (WLDI) in 2016-17. Four staff members—
Nick Blanchette, PaHnia Thao, Angie Servi, and Sara Gossfeld-Benzing—were selected
to participate in the WLDI in 2017-18.

e FEight employees completed NTC LEADs I (Leadership, Engagement, Action,
Development), a Continuing Education course that engages learners from NTC and
business and industry in current leadership concepts and principles while giving them the
chance to learn about their own personal leadership traits. Five NTC employees were
enrolled in NTC LEAD:s 11, an advanced leadership course that further develops the
concepts learned in NTC LEADs 1.

e A new supervisor training/orientation program was provided for all new supervisors at
NTC during the past year.
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e (ollege Initiative Days were held on August 17-18. 2016 and January 23-24, 2017. These
faculty development days included content in the following areas: the LMS selection
process; no-show policy review; faculty driven projects including the syllabus generator
and Storyline; Title IX updates; career pathways and credit for prior learning initiatives;
assessment strategies for course competencies, program outcomes and Soft Skills;
analysis of each Team’s Instructional Vitality Process data; creation and updating of each
Team’s Team Action Plan; curriculum modification; sharing of best practices to promote
student success; Virtual College updates; instructional technology updates; Seven
Principles of Good Teaching; and LMS evaluation. In addition, the January 2017 event
featured a guest presenter, Dr. Tom Tobin who engaged faculty in Universal Design and
the Seven Principles of Good Teaching. Faculty evaluations for College Initiative Days
remain very positive. Faculty were provided an opportunity to complete FQAS Data and
Evidence Analysis and Teaching Methods and Technology through participation in
College Initiative Days.

e Thirteen new full-time faculty started in 2016-2017. All new full-time faculty
participated in the New Faculty Academy consisting of a one-week orientation, followed
by twice-monthly cohort-based instructional meetings.

e An Adjunct Faculty Academy was offered in 2016-2017. More than 110 adjunct faculty
participated this year where they learned instructional strategies and had an opportunity
to complete three FQAS courses in a workshop-based format (Behavior Management
Embracing Diversity and Data and Evidence Analysis).

e Center for Teaching & Learning Excellence updated the CTLE Faculty Resources
website where faculty can access instructional strategies, student support materials, and
best practices. This site can be accessed from the NTC website for information and
support at any time. Open Lab sessions were provided several times each month allowing
faculty to stop in the Faculty Innovation Center to receive WIDS, Blackboard, prior
learning assessment and instructional support.

e Center for Teaching & Learning Excellence continued to publish a faculty newsletter
called the Faculty Insider. This bi-monthly electronic publication features news from the
Vice President for Learning, an introduction to an NTC faculty member, and best
practices in teaching and learning.

e With collaboration and support of the academic schools, the Center for Teaching and
Learning Excellence implemented Adjunct Faculty Prep Night in August to support
adjunct faculty who were scheduled to teach a class the following semester.

e Employee recognition was integrated into fall and spring in-services to ensure all
employees can participate in recognition events.
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STRUCTURE OF ORGANIZATIONAL DEVELOPMENT AT NTC

To strengthen its commitment to continuous improvement and employee development,
Organizational Development activities are structured as follows:

* FQAS

¢ All Employee Orientation
e Mentoring

e Tuition Assistance

* Professional Development
Fund Distribution

Human * In-Service/Recognition

Resources * New Supervisor
Orientation

e Middle Leader Forum

¢ Think Tanks, Skillsoft and
Other Training

e Leadership
Development/WLDI/NTC
LEADS

e Faculty Orientation
e Adjunct Faculty Academy

Center for e Faculty & Adjunct
Teaching & Development
Learning * College Initiative Days
Excellence e Faculty Insider Newsletter
' e FQAS Courses/CPL
Assessments

FUTURE ORGANIZATIONAL DEVELOPMENT INITIATIVES AT NTC

e Continuing New Supervisor Training: Provide in-depth new supervisor training to
middle leaders new to management as well as middle leaders wanting to improve
their supervisory skills.

e Enhance General New Employee Orientation and New Faculty Academy:
Enhance onboarding, orientation, and development processes. Transition orientation
course in Blackboard to Canvas.

e Continue Offering College Initiative Days, Fall 2017/Spring 2018: Two days
before the start of each semester are dedicated to faculty development. College
Initiative Days is championed by the Center for Teaching and Learning Excellence.
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Continue to Offer and Improve the New Faculty Academy: Enhance full-time
faculty onboarding, orientation, and development processes.

Continue to Offer Adjunct Faculty Support and Development: Continue to offer
support, mentoring and education to new and continuing adjunct faculty. Utilize
promising strategies developed in the Adjunct Faculty Academy to meets the needs of
adjunct faculty and their academic divisions. Continue to offer FQAS course
opportunities through Adjunct Faculty Academy.

Continuing Affirmative Action Implementation: Begin implementation of NTC’s
Five Year Affirmative Action Plan diversity training component. For fall 2017 In-
service, we will implement the topic of Inclusion & Privilege.

Title IX Staff Training: The Title IX team will provide continued Title IX training
to NTC students and staff to broaden understanding of, and ensure compliance with,
federal regulations.

Implement Soft Skills Initiative: Soft Skills are broad life skills, attitudes and
behaviors that go beyond the context of a specific course and that every graduate of
an NTC program is expected to achieve. These skills are critical in helping an
individual obtain and maintain employment. NTC has identified seven Soft Skills that
are important to every area of learning: Act Responsibly, Communicate Effectively,
Demonstrate Integrity, Develop Global Awareness, Think Critically and Creatively,
Work Cooperatively, and Work Productively. NTC will implement a comprehensive
plan to promote and assess Soft Skills among employees, faculty and students. A
college-wide awareness campaign will be implemented in 2017-18. Training modules
will be developed for both students and employees so they can learn and practice the
specific behaviors expected for each Soft Skill. These Soft Skills have been
emphasized in each performance management scorecard.
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COLLEGE
ADVANCEMENT &

NTC FOUNDATION:
2016-17 IN REVIEW

$5,761,528

Through various capital campaigns, scholarship fundraisers, grant awards, and
implementation of more in-depth research and data analysis, the College Advancement
Team, which includes the NTC Foundation and Grants Team, collaborated with internal
and external partners to significantly impact NTC’s learners, businesses, and
communities...and those across Wisconsin. For 2016-17, funds raised through
scholarship campaigns, sponsorships, and grants totaled $5,761,528.

24/83



TABLE OF CONTENTS

Contents

NTC Foundation Committee Work

Scholarships

Donors

N W N

Grants

25/83



RESOURCE DEVELOPMENT

NTC Foundation Committee Work _
Northcentral Technical College

MISSION: FOUNDAT ON

NTC Foundation is the philanthropic arm of erfwing_ Individual. @irovving_ Communities.

Northcentral Technical College. It serves as a bridge between donors and the College,
ensuring that long-term resources are available to support NTC and its students.

EXECUTIVE COMMITTEE
Developed formal Memorandum of Understanding and Operating Agreement with NTC.

FINANCE COMMITTEE

Conducted annual audit with no significant findings or internal control concerns;
approved credit card processor change to significantly lower fees; and conducted full
review of Financial Investment Policies, with final recommendations slated for Fall 2017.

CAPITAL CAMPAIGNS/GOVERNMENT RELATIONS COMMITTEE

Awarded $200,000 from the Judd S. Alexander Foundation for the STEM Center initiative
at the Wausau campus; launched $750,000 campaign to raise funds and equipment
donations for the Center for CDL (Merrill), Center for Diesel Technology (Maine), and
Automotive program (Wausau)—over $550,000 of cash, property, and equipment
received/pledged.

STUDENT SUPPORT COMMITTEE

Supported/sold Foundation/Residential Building home (approximately $30,000 profit
for scholarships); began campaign to raise $75,000 in support of the NTC Promise 2018
cohort; planned and hosted the Promising Futures Donor Appreciation/40t Anniversary
event on May 25 with 170 attendees listening to Dwight Davis, former NTC President,
encourage continued support because there is No Finish Line.

GIVE BACK

It is important for the NTC Foundation to give back to the community. Staff participated
in the United Way’s CommUnity food sculpture event, NTC Wausau & Engineering
Festival, NTC Fall Open House, NTC graduations, and Ghidorzi Green & Clean.

2016-17 College Advancement Annual Report Page 1 of 9
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RESOURCE DEVELOPMENT

Scholarships

Significant growth continues in both the number and dollar amount of scholarships
awarded, due mostly to favorable market conditions and new and increased donations.
The number of high school students applying for, and receiving, NTC Foundation
scholarships has increased due to stronger relationships with district high school
personnel, parents and students, resulting in more high school students choosing to
enroll at NTC.

NOTE: In 2015-16, the initial NTC Promise cohort was admitted to NTC; these numbers are not included in the
scholarship totals. Data is as of May 30, 2017; additional data is still being collected.

NTC Foundation Scholarships Awarded
$500,000
$401,800
$278,200 $310,610
$300,000 $226,730 $228,095
$200,000
3,450 4,895
$100,000 2,590 0,300 2,325 5,750 . .
- ] | | N
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17
m $ total amount of scholarships awarded = $ amount awarded to HS Students
NTC Foundation Scholarships Awarded/Established
700 c73 597 611
600 508
480
500
400 365 378
300
200 141 137
72 93
100 42 43 48 19 21 25 28 38
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17
= Number of scholarships awarded = Number awarded to HS students = New scholarships established
2016-17 College Advancement Annual Report Page 2 of 9
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RESOURCE DEVELOPMENT

Donors

Annual stewardship efforts provide cash resources to support learners (i.e. scholarships,
emergency grants, testing and application fees). NTC donors—employees, individuals,
businesses, foundations, and other external partners—create positive impact. More than
130 volunteers supported Foundation activities.

NOTE: A Day for NTC Students—Wausau campaign is still underway; data is as of May 30, 2017; additional
data is still being collected.

A Day for NTC Students/Employee Campaign
$400,000
$350,000
$300,000
0
$250,000 0 0
$200,000 . 3 0
1
$150,000 g
$100,000 $ 7 . ;
$ 0
$50,000
$-
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17
m Day for NTC Students Wausau ® Day for NTC Students Medford = Day for NTC Students Antigo
u NTC Employee Giving Campaign ® Matching dollars for campaigns

NTC EMPLOYEE GIVING CAMPAIGN

Held annually as a prelude to A Day for NTC Students campaigns, NTC employees show
support for students. The campaign kicks off at February inservice with a fun video and
campaign materials to generate excitement while emphasizing the need for support. The
Executive Leadership Team commits 100% support as pacesetters to employees.

2016-17 College Advancement Annual Report Page 3 of 9
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RESOURCE DEVELOPMENT

A DAY FOR NTC STUDENTS

Campaign are held annually in a number of NTC regions with teams of community
volunteers and NTC staff combining to call on business partners to thank them for past
involvement; build awareness for NTC programs; share data on student need,
opportunities, and challenges; and ask for continued or new support. The 2017 Day for
NTC Students—Wausau campaign is currently underway with a goal of $160,000.

DONOR RECOGNITION

The NTC Foundation recognizes ALL donors. Every donor receives a letter signed by the
NTC President and NTC Foundation Executive Director. Donors are recognized in the
annual NTC/NTC Foundation Stakeholders report and at the semi-annual Scholars &
Donors events. Occasionally, contributions are acknowledged through media releases and
ribbon cutting events.

Donor boards at the main Wausau, Antigo, Medford, and Phillips campus provide an
added opportunity to showcase those who generously contribute. In addition, capital
campaign donors are included on displays specific to each unique campaign (Advanced
Manufacturing & Engineering Center of Excellence, Agriculture Center of Excellence, and
Public Safety Center of Excellence).

PROMISING FUTURES DONOR APPRECIATION EVENT /\
To celebrate donors who have created the NTC Foundation legacy W N
over the past 40 years, a donor appreciation event was hosted on Q PROM'S' NG }7\«
May 25th, A social hour started the evening with hors d’oeuvres, /» HHURES x'
fine cheeses donated by Marathon Cheese, and wine/beer/soda. \/
Guests then moved to the program component of the event where

they experienced delicious delicacies created by the NTC Culinary Arts program Chefs
and students. Dr. Lori Weyers, NTC President, highlighted the contributions donors have

made to impact the College during her 11 year tenure. Then Dwight Davis, past NTC

AN
(

[:7’"

\)
V/
{

/

President/Director and NTC Foundation Board President, gave an overview of the past 40
years and reminded those in attendance that there is No Finish Line. An impact auction
was conducted to raise funds to support the NTC Promise program for the 2018 cohort;
matching funds were provided by WoodTrust, Connexus Credit Association, UMR, District
Mutual Insurance, and Greenheck Group.

2016-17 College Advancement Annual Report Page 4 of 9
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RESOURCE DEVELOPMENT

SPONSORSHIPS

The NTC Foundation works with external partners to secure sponsorships for NTC
activities. Efforts are made to minimize the impact of sponsorship requests against
scholarship fundraising efforts by exploring new relationships with those who may not
necessarily support scholarships. 2016-17 included:

e NTC Wausau Science & Engineering Festival: Michigan Technological University’s
Mind Trekkers STEM Road Show brought the WOW! of science, technology,
engineering, and mathematics to NTC on October 13-14, 2016. On Friday, over
3,500 middle school students from throughout the region attended at no cost, and
on Saturday the event was free and open to the public, with over 2,500 community
members in attendance.

Eleven sponsors (Northcentral Technical College, Greenheck Fan, Connexus
Association, Church Mutual, Marshfield Clinic, CWIMMA, Packaging Corporation of
America, REI, The Dirks Group, Domtar, Lignotech) provided $33,123 to make the
event possible. In addition, media support was provided by WZAW and the Wausau
Region Chamber of Commerce to promote the event to the community.

2016-17 College Advancement Annual Report Page 5 of 9
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RESOURCE DEVELOPMENT

GOLF FORE SCHOLARSHIPS FUNDRAISER

Golf Fore Scholarships originated in 2014 through collaborative efforts of the Woods
Program Advisory Committee members and the NTC Foundation. The event committee
identifies and recruits sponsors, helps promote the event, and provides volunteer
support. The goal of the event is to provide a $500 scholarship to each student enrolling
in the Wood Science program at the NTC Antigo Campus (scholarships also serve as a
powerful recruiting tool for the program). The event continues to show potential for
growth.

e 2014 netincome was $8,878; 30 sponsors and 65 golfers
e 2016 netincome was $14,807; 47 sponsors and 89 golfers
e 2017 information still being calculated (held June 16t%); 101 golfers

Golf Fore Scholarships Net Income
$20,000.00
$14,807.00
°E-’ $15,000.00 $13,232.00
]
+~
2 $5,000.00 l ® Net Income
$-
2014 2015 2016
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Golf Fore Scholarships Event
100 84 89
. 80 65
o 60 47
= 30 39
s 40
Z
g i N B
0
2014 2015 2016
Participants and Sponsors
m # of golfers  m # of sponsors
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31/83



RESOURCE DEVELOPMENT

Grants

OVERVIEW

The Grants Team supports students and programs by working with project teams
through five stages: 1) go/no go decision; 2) development, fine-tuning, and submission of
required documents; 3) implementation of a strong and successful program after award;
4) monitoring and reporting; and 5) closing after award period. Since 2007-08, NTC has
received $74,354,582 in grants ($57,391,284 directly to NTC).

# of Grants # of % of
Year Submitted Grants Grants $ Awarded? Notes
Awarded | Awarded
16-17 40 30 75% $4,450,481 $3,035,774 still pending
15-16 50 44 88% $4,844,076 $1,091,222 NSF STEM+C still
pending
14-15 71 54 76% $5,428,888 Includes award for DOL TAACCCT
4 consortium grant led by CVTC
13-14 70 60 86% $30,940,257>/ | DOL TAACCCT 3 statewide
$8,812,338¢ consortium grant led by NTC
12-13 59 49 83% $4,488,691 Dual SEED group, B.A. & Esther
Greenheck Foundation donation,
award for DOL TAACCCT 2
statewide consortium grant led
by NWTC
11-12 67 56 84% $4,360,720 RD Team began applying for
grants from other Foundations
and corporate partners
10-11 53 46 86.8% $2,697,523
09-10 54 42 77.8% $2,957,105
08-09 67 53 79.1% $6,659,322 EDA for Wood Technology Center
of Excellence, AFG grant for
Wausau Fire Dept. aerial truck
07-08 36 34 94.4% $6,477,555 DOL SPARK grant
aThe dollar value represents the total grant amount awarded even if the grant period is for more than
one year.
b This includes the DOL TAACCCT Round 3 statewide consortium grant; NTC was the lead; $23,177,883
total award; $6,214,585 directly awarded to NTC for College and consortium coordination/facilitation.
¢ This includes only the awarded dollars to NTC, the highest on record.

2016-17 College Advancement Annual Report Page 7 of 9
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RESOURCE DEVELOPMENT

INTERFACE

NTC leads this $23.1 million DOL TAACCCT Round 3 . .
statewide consortium grant. INTERFACE (Intentional .
Networks Transforming Effective and Rigorous Facilitation of I"TRF ACE
Assessment, Collaboration, and Education) is a collaboration of - I]rnjaﬂt

all 16 Wisconsin technical colleges focused on information
technology-related occupational training. NTC received $1,049,964 for three years of
training to 300 participants, and an additional $5,164,621 to coordinate the consortium.

Training ended March 31, 2017 and the final wrap up is scheduled for September 30,
2017. As of May 25,2017, NTC served 710 participants toward its goal of 300; the
consortium served 4,968 participants toward its goal of 3,058. As a state-wide
consortium, INTERFACE:

e Developed a free, online basic computer literacy course used at over 100 locations
across Wisconsin including non-profits, job centers, libraries and jails. The course
was recently shared on a national webinar with 300 people on the call, many from
WIBS from across the country.

¢ Ensured relevancy and alignment with local employer needs by developing or
modifying 148 IT-related courses across the State.

e C(Created 80 new credentials: 25 certificates, 45 technical diplomas and 10
associate degrees.

e Focused on technology-enabled learning and created 400 learning objects
(interactive flashcards and games) as open educational resources (OER). These
learning objects provide students with additional strategies to study/learn
difficult concepts related to their IT training and soft skill development.

e Was one of ten TAACCCT projects in the country to receive a visit from the
National Evaluation Team at the U.S. Department of Labor to discover best
practices and lessons learned.

2016-17 College Advancement Annual Report Page 8 of 9
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Northcentral Technical College
District Board of Trustees
Topic Summary Sheet

Meeting Date: July 10, 2017
Topic: Out- of- State Tuition Remission Annual Report- Academic Year 2016-2017
Policy: Wisconsin Statue S. 38.24 (3)(c)1, Wisconsin Statute S. 3824 (3)(c)2, and Administrative

Bulletin AB 04-02 and 04-03; Fiscal Year 2016-2017; Fiscal Year 2016-17 Program Fee
Rates and Out-of-State Tuition Rates.

Interpretation: Annual out-of-state remission for non-resident learners requires pre-approval by the
system president and a yearly report to the District Board of Trustees and the system
office within 60 days of the end of the academic year.

Data/Results: This memo details tuition remission approved by the system president for 42 “needy
and worthy” students. These international scholars pay in-state rates for program fees;

only the out-of-state tuition is remitted.

2016-17 Out of State Tuition Remission

Credits Financial % of Total Actual
Unduplicated Remitted | ; Credits Net of
Headcount emitte mpac Community Services
Needy and Worthy 42 126 $8,212.68 0.13%
Exch
xchange 0 0 0 0%
Agreement
Total 2016-17 42 126 $8,212.68 0.13%

Total year-to-date based on 126 credits at $65.18 per credit equals $8,212.68. Credits as a percentage of
institutional totals are based on 96,854 credits for week 56 for the 2016-2017 school year.

Agenda Category: Proposed Motion:
Information Agenda None. Information Only.

Certification of Accuracy and Request for Approval: |, your CEO, certify that the information in this report is
true as of this date.

Signed jﬁ""“ R. w"?fw"' Date June 30,2017
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HCBS/Medical Coding Advisory Committee
April 20, 2017; 7:30 AM — 9:00 AM
Wausau Campus - Room CBI107

Meeting Date: April 20", 2017 Program Name: HCBS/Medical Coding
Attendees

Industry Members

e  Sheri Knutson (Aspirus)

e Tammy Buchberger (North Central Health Care)

e Beth Radtke (UMR, via phone)

e  Shelly Stokosa (Aspirus)

e Tammy Freese (Urology Associates)

e  Kaye Connor (Aspirus)

e Jennifer Underwood (Medford Aspirus, via phone)
INTC Staff: Other
e Donna Wesenick (faculty)

e  Sara Nickel (faculty)

e Deb Stencil (Dean, CTLE)

e Jim Ortiz (Academic Advisor)

e Sara Bartelt (VC Academic Advisor)

e Weng Liew (BClI Manager)

e Brandy Breuckman (Associate Dean, VC)

Summary—Include a brief statement(s) of topics and action items

e Agenda 1: All present introduced themselves and the organizations they represent.

e Agenda 2: Minutes approved as is.
e Agenda3:

0 Industry Trends: Area employers continue to hire. The role of a medical coding specialist is evolving
depending on the organization’s need. Aspirus has hired four in to fufill HIM abstracting need and
they are encouraged to actively recruit the remaining two positions. They are looking to hire
business analysts to review and manage through projects (will need experience in billing or records
management, charging, auditing). UMR continues to hire CFRs. Over the last 6-8 months a new
position has been developed where CFRs are upgraded to Plan Advisor. They can help caller with
questions about policy or claims and help manage health care (getting things preauthorized or set up
appointment with provider).

0 Program information

=  Enrollments/FTEs: Virtual College: HCBS/Medical Coding is transitioning to this platform.
Spring 2018 will be the last semester the programs will be offered traditional. Medical
Coding has accepted 58 students and have 13 applications pending. HCBS has 23 students
and have five applications pending. HCBS has 51 students for 2017 (down from 67). MC
program headcount is 46 total students.

0 Curriculum/assessment

=  Curriculum Modifications/Changes
e Final changes for MC/HCBS IHR/HDM: At the last meeting, faculty shared there
were changes happening in the state-wide curriculum. Intro to the Health Record
and Health Data Management are now combined to create a three-credit course,

Foundations of HIM. The changes are effective Fall 2017.
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e  MS Office 2016 and Windows 10: Starting Fall 2017, MS Office 2016 and Windows
10 will be part of the curriculum.

=  Medical Coding — TSA Results: The Mock CCA Exam is the TSA for Medical Coding. For the
Fall 2016 semester, 10 students completed the Mock CCA Exam, 8 passed. AHIMA hasn’t
published a 2016 pass rate (2015 pass rate nationally, 60%). There are 5 students in the
Applied Coding class (due to platform transition). Each question is attached to a certain
criteria that allows for determining whether TSA components have been met.

=  HCBS TSA update: Deb Stencil shared the TSA document with the advisory committee.
Donna will be working with Deb to compile the artifacts necessary to demonstrate mastery
of program outcomes. TSA will be assigned to HCBS Internship. Upon review, the advisory
committee present have approved moving forward with the Internship class as the
appropriate course to assign the TSA criteria.

0 Continuing Education/Business & Industry Solutions initiatives: Weng Liew shared flyers with the
advisory committee. Continuing Education and Business & Industry Solutions caters to incumbent
workers. NTC will be participating in Leadercast (5/5). He shared NTC’s training grant series. For
more information or to discuss customized training, please contact Weng at liew@ntc.edu.

e Agenda4:

0 Committee membership/potential member suggestions: Chris encouraged members to consider

inviting colleagues to participate on this advisory committee or other areas of interest/expertise.
e Agenda 5: The next meeting will take place on Thursday, 11/2/17, 7:30 AM.
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Emergency Medical Services Advisory Committee
April 19, 2017, 12 noon
Wausau Campus - Room CBI 103 (IVC to Medford)

Meeting Date: April 19", 2017 Program Name: Emergency Medical Services
Attendees

Industry Members

e Jason Foth, Spencer Fire & Ambulance

o Jeffrey Freese, Aspirus MedEvac

e  Chris Gengler, Owen Withee Curtiss/Camp Douglas Rescue (IVC from Medford)

e  Tracey Kujawa, Wausau Fire Department

e  Mark Schroeder, Edgar Fire/Aspirus Wausau Hospital

e Linda Vollmar, City of Antigo Fire Department

INTC Staff: Other

e Sara Gossfeld-Benzing, Dean of Public Safety

e  Kris Grod, Associate Dean of Public Safety

e Brad Gast, Dean of Continuing Education and Virtual
College

e Lorraine Zoromski, Dean of Health

e Susie Borchardt, AHA Specialist

e John Connor, EMS Faculty

e Jared Eggebrecht, Business Development Manager

e Roxie Hoffman, Administrative Assistant

e  Will Isham, EMS Faculty

e  Colton Miller, EMS Equipment Specialist

e Traci Parlier, Paramedic Faculty

e Andy Schlagel, Paramedic Faculty

e Jackie Wagner, EMS Faculty

Summary—Include a brief statement(s) of topics and action items
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College-Wide Initiatives: Sara Gossfeld-Benzing shared the following initiatives:

Transportation Center of Excellence — NTC is moving forward with a building for the CDL program in Merrill
across the road from the Public Safety Center of Excellence.

Agriculture Center of Excellence — New additions are being built because we are outgrowing the facilities
currently on the property.

Main Campus Remodel — NTC enhanced the student life area to provide an areas for games and relaxation,
leadership activities, group work, meetings, and mock interviews.

Multi-Unit Apartment Complex — NTC has sold a small parcel of land to a developer, who will be building an
apartment complex to be called the Timberwolf Suites to offer convenient, affordable housing for students.
They expect to have the complex ready later this fall.

School of Health Sciences — Lorraine Zoromski reported on health programs. Nursing is always full.
Pharmacy Technician will start in 2018. A Health Navigator program started this year and is fully online.
Criminal Justice — The program capacity has been increased to 40 to accommodate current demand. Another
720-hour Academy will be held in fall.

Learning Opportunities — NTC is doing a lot of work with high school students to give them more
opportunities. Our Virtual College has been named the #1 online college in Wisconsin. Our Business &
Industry area does a lot of work with businesses in the district.

EMT High School Academy: Jackie Wagner reported the following:

EMT High School Academy started in January with 37 students (the majority are women) and although a few
have dropped, the rest are doing well. One class is all high school students. Many of them had planned on
doing something in the health care field so they had been taking classes such as A&P and seem to do better
with that type of information. However, they need more help with the hands-on skills. The other students
do better with the skills. As the students go through the class, they are getting more excited about working in
the profession.

AHA Training Center:

Susie Borchardt started at end of September as our AHA Specialist. She reported that 324 instructors are
affiliated with the NTC Training Center; she has to keep records for each of them. Since she started in
September, she has done 2800 AHA cards. We are currently promoting online BLS, so individuals take the
classroom portion online through the American Heart Association and then come here to do their skills
testing.

Equipment Update:

Will Isham reported that he and Colton Miller have been organizing the EMS and CPR equipment and getting
processes in place for equipment repair/replacement.

Classroom equipment now gets put away each night. Carts have been purchased for equipment for AHA
classes. When the class is done, all the equipment gets put on the cart and put in a closet.

New stair chairs have been purchased; one will be available at each regional campus for classes there. New
infant manikins for intubation and umbilical cord care have also been purchased.

Curriculum/Course Update:

Will Isham reported that we are trying to make sure that every class is being taught the same between full-
time instructors and adjuncts. A standard schedule and Blackboard shell was used this semester for EMT
classes. EMR and AEMT will be worked with next along with EMT and AEMT online refreshers.

RN to EMT Bridge:

John Connor reported that an RN to EMT Bridge class has been offered at NTC previously as a 50-hour course
for RNs plus the NREMT exam. No clinical is involved. We are looking at offering it again with 30 hours online
and the remaining hours to be done in the classroom for practical skills for NREMT and familiarity with the
equipment. John is working with a site to offer a pilot program.
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Other bridge classes possible are RN to paramedic and medic to RN. We are also looking at an EMR to EMT
bridge class. The committee encouraged NTC to investigate further.

Traci Parlier and Will Isham mentioned credit for prior learning being a hot topic at the state such as nurses
challenging the NREMT exam.

State EMS Update:

John Connor reported on some legislation that has been proposed affecting EMS such as extending the
renewal period for EMR through Paramedic from two years to four years, allowing EMTs to be endorsed as IV
Technicians with short-term training but not having to take Advanced EMT, and allowing local credentialing
with multiple departments.

Refreshers were also discussed. Department that offer continuing education must be able to prove their
material is creditable. John recommended that departments get their education approved through the
WTCS. There was some discussion about NTC and departments partnering to offer training on various topics
each month.

Interdisciplinary Team Update:

Sara Gossfeld-Benzing commented that the Interdisciplinary Team holds regular meetings that include NTC
staff in fire, EMS, Business & Industry, Continuing Education (CE), and Health. The Interdisciplinary Team has
worked with NTC IT staff to be able to schedule and have people enroll in continuing education classes nine
months to a year out. The registration process through the CE site will allow individuals to enroll and pay for
classes or departments can enroll one or more individuals and request that the fees be third-party billed to
the department.

Continuing Education is working on offering an EMS seminar in mid-October. Information will be out as soon
as it is finalized.
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Surgical Technologist Advisory Committee
April 20, 2017 4:30 p.m.
Wausau Campus — Center for Business & Industry, room 107

Meeting Date: April 20", 2017 Program Name: Surgical Technologist

Attendees

Industry Members

Deb Haizel, OR-RN, Aspirus

Alicia Lambrecht, RN, Ambulatory Surgery, Marshfield Clinic, Wausau Center

Susan Parman, Clinical Educator Surgical Services/RN, Aspirus Wausau Hospital

Kirsten Kilcoyne, Surgical Tech/NTC graduate, Eye Clinic Laser and Surgery Institute of Wisconsin, LLC

INTC Staff: Other
Julie Osness-Thorson, Surgical Technologist Program e Missy Lehman, NTC Surgical Technologist Student
Director e  Carly Berg, NTC Surgical Technologist Student
Mauri Brueggeman, Associate Dean of Health
Sciences

Bobbi Lee, Administrative Assistant
Jared Eggebrecht, Business Development Manager

Summary—Include a brief statement(s) of topics and action items

Governor Walker’s most recent proposed budget could affect NTC. The proposal includes a tuition freeze for

WTCS schools. It also includes $5 million for WTCS schools that would be split between all 16 technical colleges.
NTC has been focusing on STEM (Science, Technology, Engineering and Math) careers and will be building a STEM
Center on campus in the future.

NTC is a part of Achieving the Dream, a national movement that focuses on increasing access and success for
students in higher education.

The college is looking at diversity as a whole (across student body, faculty/staff, curriculums, programming,
resources, etc.) and the SOHS (School of Health Sciences) is specifically working on integrating inclusiveness into
the curriculum so students will be able to seamlessly meet patient needs when they are in clinical and beyond.
Timberwolf Suites is being built in a corner of the block our campus is located on.

Wisconsin Tech Connect is the WTCS resource for job postings. The college/state uses this site to determine the
high demand field for across the state.

Shelly Mondiek, current VP for Learning at NTC, has accepted the presidency at Mid-State Technical College and
will start there in June.

This has been a hard year for retention in the Surgical Tech program. Started the semester with 12 students and
are now down to 6.

Last year the program had 100% job placement and will likely be the same this year. There has been high
recruitment this year with UW Hospitals and Clinics, St. Joseph’s Hospital in Marshfield and Mayo Clinic all coming
to campus to recruit Surgical Tech students.

There are numerous Surgical Tech openings across the area and volumes at surgical sites are much higher.

In the past, soft skill assessment was done as part of the clinical grade, there will now also be an assessment in
the classroom and lab as well.

Students are really enjoying the program, but one concern is what they should be doing during down times
between surgical cases when they are in clinical.

Surgical Tech program has had a high retention rate and graduation rate in the past. Customer satisfaction and
instructional effectiveness has been ranked very high as well. One opportunity for the program to do better is to
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counsel students ahead of them coming to NTC on general courses they need to take before starting the program.
Another opportunity was regarding down time when students are on campus and this has already been rectified.
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Radiography Advisory Committee
May 12, 2017 12:30 p.m.
Wausau Campus — Center for Business & Industry, room 107

Meeting Date: May 12, 2017 Program Name: Radiography
Attendees

Industry Members

e Sharon Cwikla, Director of Imaging Services, Aspirus Medford Hospital and Clinics

e Howard Graves, Imaging Services Manager, Aspirus Langlade Hospital

e Leahrae Gumg, Clinical Instructor — Aspirus Riverview Hospital

e Mary Helgeson, Team Lead, Aspirus Clinic

e Jason Romig, Clinical Instructor, Ministry Good Samaritan Health Center

e  Mike Worzalla, Clinical Instructor Marshfield Clinic

INTC Staff: Other

e Brandy Breuckman, Associate Dean of Continuing e Josh Bowman, First Year Radiography Student
Education and Virtual College

e  Mauri Brueggeman, Associate Dean of the School of
Health Sciences

e Jared Eggebrecht, Business Development Manager

e  Stacy Miller, Administrative Assistant

e Heidi Nichols, Radiography Faculty

e Marianne Rhodes, Radiography Program Director

e Amber Schuck, Radiography Faculty/Clinical
Coordinator

Summary—Include a brief statement(s) of topics and action items

e The state budget proposal includes a tuition freeze for Wisconsin Technical College System (WTCS) schools and
University of Wisconsin (UW) schools. The Governor also included $5 million for WTCS schools that would be split
between all 16 technical colleges in the state.

e Timberwolf Suites is being built on the Wausau campus to house Northcentral Technical College (NTC) and
Medical College of Wisconsin Students. The suites are being constructed using no taxpayer dollars and are
owned, being built, and being managed by a separate company per state statute.

e  Wisconsin Tech Connect is the WTCS resource for job postings. Employers can post jobs and graduates or
students looking for positions can post resumes and the site matches job seekers to job opportunities based on
requirements or qualifications provided in the job position described.

e Sharon Cwikla, Director of Imaging Services with Aspirus Medford Hospital and Clinics and Howard Graves,

Imaging Services Manager with Aspirus Langlade Hospital both shared that their areas are in critical need of
respiratory therapists and have had positions open for a long time.

e The Radiography Program has only been able to accept 19 students due to clinical site limitations. Riverview
Hospital in Wisconsin Rapids and the Doctors clinic is being explored as another clinical site to increase program
capacity to 20 students.

e In the past students went to Aspirus Wausau Hospital for two weeks of surgical rotations. For future cohorts, they
will only be assigned for one week so they have more time practicing hands on skills related to surgery for the
second week at their home site.

e 13 NTC students attended the Radiography Symposium and felt that it was a great opportunity for learning.

e Radiography is looking at creating an optional pathway to complete Computed Tomography (CT) classes in
conjunction with the radiography curriculum. This pathway will work best for students that have completed their
general education credits before beginning the Radiography program. This pathway is being created based on
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feedback that students being educated in more than one modality is very important. The advisory members
agreed that adding CT education would be valuable.

The radiography program is aligning curriculum across all Wisconsin Technical College System (WTCS) schools. All
of the schools should have the same above the line curriculum, which means that they have to have the same
credits, competencies, course descriptions, etc. The curriculum is written based on accreditors, licensing bodies,
and best practices. Mauri Brueggeman, Associate Dean of health at NTC, is facilitating the curriculum alignment
for the entire state with the help of NTC's radiography faculty.

The Radiography Assessment Committee is continuing to analyze data regarding the HESI entrance exam. In the
cohort accepted to start fall 2017 there are about half the students that are below the 84% mark. Any student
scoring below and 84% has to work with their advisor, to remediate in those topics before registering. If they are
struggling she will help connect them with a tutor.

Employer surveys of graduates have said that students need work on their communication skills. The scores that
the assessment committee uses to measure communication are over the 99% mark so the committee sees that
the students are meeting these benchmarks while employer feedback does not agree. Advisory members were
provided a survey regarding communication. The questions are intended to help break down where the gaps in
communication are occurring.

Over winterim NTC upgraded the Phillips x-ray room. They updated the software and purchased a Digital
Radiography (DR) plate. They replaced the chest wall stand and they have added a new Phillips DR portable
machine.

Virtual College is currently offering CT and Magnetic Resonance Imaging (MRI) certificates. They are looking at
adding continuing education (CE) modules to the advanced imaging offerings. The group was asked to give
feedback about their preferred delivery of CE. There were mixed opinions in the group as some preferred all day
in person courses or conferences, while others liked the flexibility of online learning.

The committee discussed what types of advanced imaging CE would be valuable to them. Topics discussed were
mammography, bone density, and informatics systems.

The Radiography Advisory Committee is working on adding an advisory chairperson.
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Geriatric Advisory Committee
April 21, 2017 12:00 p.m.
Wausau Campus — Center for Business & Industry, room 109

Meeting Date: April 21%, 2017 Program Name: Geriatric
Attendees

Industry Members
e Leslie Ross, Member Support Manager, Community Link
e Margie Hackbarth, Service Line Administrator, Aspirus Healthy Aging
e Dr. Mike Malone, Geriatrician, Aurora Senior Services
e Brenda Leiskau, HR/Recruiter, Interim Health Care
e Bettina Peters, Local Project Manager, Good News Project
INTC Staff: Other
e Candy Weinzinger, Geriatric Program Director e Jean Burgener, retired industry member
e Laura Hoffmeister, CNA Program Director
e Lorraine Zoromski, Dean, School of Health Sciences
e Tammy Gorski, Human Services
e Bobbi Lee, Administrative Assistant
e Mary Thao, College Advising Specialist
e  Tricia Miller, College Advising Specialist
e Jared Eggebrecht, Business Development Manger
e  Mick Dirks-Luebbe, Director of Grants

Summary—Include a brief statement(s) of topics and action items

e NTCis developing a new Telehealth Program that will be ready spring 2018. This may also include Telepharmacy

in the future.

e NTCis developing a Pharmacy technical diploma and associate degree that will be ready in fall 2018. There will be
a lab constructed on the 3" floor of the School of Health Sciences (SOHS) for this program.

e All health students participated in a poverty simulation with the Medical College of Wisconsin this spring. Late
next fall NTC will hold another simulation that will also include the health and human services students.

e  SOHS is currently working with Business and Industry and Grants and Contracts for the Senior CNA pilot-55 and
older. There is a class running right now with three students. It has been difficult to recruit as students need to
be employed to qualify for grants. There is a new DHS grant coming out where students will not have to be
connected to an employer and the hope is to get more students that way.

e NTC will be constructing a STEM (science, technology, engineering and math) center during the summer and fall
semesters in the main building on campus.

e Shelly Mondeik, current VP of Learning at NTC, has accepted the presidency at Mid-State Technical College and
will start there in June. She has contributed a lot to NTC and we are very happy for her. Dr. Weyers is the interim
VP of Learning.

e  Geriatric Care Specialist is a technical diploma that encompasses the social services role as well. Last year there
were nine students, this year there are five. There will be jobs for these people as there is currently a social
worker shortage and some employers are changing their positions from social worker to case manager.

e NTC now has the Advanced Geriatric Experience (AGE), which is a simulation on our Mobile Lab. It is available to
take to facilities or events and is free of charge until March 2018. All students go through the Virtual Dementia
simulator, the Aging simulator is more physical. It has an aging suit, tremor gloves, headphones to simulate
tinnitus, glasses to simulate glaucoma and more. It really give students a good idea of what some older people
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that have these issues are going through. A tour of the Mobile lab was available for interested committee
members.

NTC offers Dementia Care and End of Life technical certificates and also Geriatric Nursing Advanced and Allied
Health Geriatric Advanced technical certificates. There is a billboard by North Central Health Care and along
Highway 29 and also an ad in the City Pages for these programs. NTC also sent out postcards to a list Nursing and
Allied Care professionals that was provided by the State. NTC has a plan for sustaining the Geriatric programming
by submitting for grants to pay for the tuition and fees, marketing and adding an Associate Degree program.
Lorraine Zoromski, Dean of Health Sciences, encouraged committee members to sign a letter of support for an
associate degree in Gerontology.

Leadercast will be held May 4% in the auditorium and Acute Care for Elders (ACE) conference will be held on
November 10",

The most common industry trend is shortage of workers. With a shortage of workers some assisted living facilities
are no longer taking new patients. Patients are then staying home and if/when they do come in to the hospital,
their cases are much more critical and complex. There is a growing trend of family members taking care of the
elderly at home instead of working outside the home.
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Certified Nursing Assistant Advisory Committee
May 5, 2017 @ 12:00 pm
Wausau Campus — Center for Business & Industry, room 107

Meeting Date: May 5%, 2017 Program Name: CNA
Attendees

Industry Members
e Ann Faehling, Director of Nursing, Homme Home for the Aging
e Brad Beranek, HR Recruiter, North Central Health Care
e Natasha Sayles, Program Director and Interim Director of Nursing, North Central Health Care
e Debbie Trossen, Director of Residence Services, Bell Tower Residence
e Megan Duda, Director of Nursing, Colonial Center
e  Petti Mannel, Residence Director, Our House Senior Living
e Brenda Leiskau, Human Resources, Interim Health Care
e Terri Danen, Aspirus Medford Hospital and Clinics
e Tammy Siroin, Administrator, Rib Lake Health Services
o Jill Scutkowski, Assistant Director of Nursing, Pine Crest Nursing Home
INTC Staff: Other
e Jennifer Sperl, CNA Faculty
e Julie Webb, CNA Faculty
e Laura Hoffmeister, CNA Program Director
e Ann Bauch, CNA Faculty
e Bobbi Lee, Administrative Assistant
e Dr. Lorraine Bjork-Zoromski, Dean of Health Sciences
e Jared Eggebrecht, Business Development Manger

Summary—Include a brief statement(s) of topics and action items

e Timberwolf Suites is currently under construction. There have been some delays, so fall 2017

students will be staying at the Plaza and will be shuttled to campus. So far 167 students have
shown interest in on-campus housing.

e Wisconsin Tech Connect is the WTCS resource for job postings.

e Two new offerings for virtual college are Medical Coding Specialist and Health Care Business
Services. Geriatric Care Specialist is a one year technical diploma that is fully online and
available in virtual college as well. Health Navigator is a 2 year associate degree that started
this spring and is almost fully online, students only need to complete a small clinical portion in
their final semester. Pharmacy Tech and Pharmacy Services will hopefully be ready by fall
2018. Other health courses that were mentioned were Digital Literacy for Healthcare, Culture
of Healthcare and Medical Imaging for Healthcare Professionals.

e Allindustry members present had job openings and most of those job openings are on night
shift, as that seems to be the hardest shift to fill. Facilities have been implementing new
strategies to help with retaining employees. New orientations, checking in with new classes
halfway through class and at the end of class to see how things are going, stopping mandating,
paying for new employees classes and giving incentives for those that pick up shifts.

e The program currently has an 89% completion rate.
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There will be an accelerated CNA course offered this summer starting June 1%t. This is a 3-4
week for highly motivated students. The course will have 32 hours online instead of 17 and
there is more testing in the online portion to keep students accountable.

NNAAP testing is now done through Pearson Vue and Credentia. They have the testing
schedule out as far as September.

Career Pathways from CNA to Medication Assistant were discussed. There will be a
Medication Assistant class this summer with more information forthcoming. Another pathway
is CNA to LPN to RN. There are also classes in wound care and geriatrics.

Online hours of the course are changing from 17 hours to 32 hours. This will make classroom
and clinical shorter.

There will be improvements made to the Center for Geriatric Education (CGE). The upstairs
space will be changed from 1 lab to 2 labs so more classes can be run at the same time. Some
classes will be moved to the School of Health Sciences (SOHS) building until the updates are
finished.

The Wisconsin Caregiver Career Program in a program to help recruit, train and retain nurse
aides. The program is still in development, but the State of Wisconsin is investing $2.3 million
to this program, hoping to add up to 3,000 nurse aides to the workforce. It will offer training
and testing to students at no cost and also implements a $500 retention bonus for nurse aides
after six months on the job.

Acute Care for Elders (ACE) conference is scheduled for November 10t.

May 20™ there will be an in-service for all Adjunct Instructors.

47/83




Nursing Advisory Committee
April 27, 2017 7:30 am
Wausau Campus — Center for Business & Industry, room 127

Meeting Date: April 27", 2017 Program Name: Nursing
Attendees

Industry Members

e Deb Allar, Assistant Director of BSN at Home Options Program, UW Oshkosh

e Jackie Frombach, Regional Clinic Director — Norwest Region, Aspirus Clinics

e Deb Feldbruegge, Academic Advisor, Upper lowa University

e Mindy Meehean, Director of Nursing, Pine Crest Nursing Home

e  Mary Moore, Supervisor Organizational Development, Aspirus Langlade Hospital

e Julie Riemer, Nurse Recruiter, Aspirus Wausau Hospital

INTC Staff: Other

e Craig Bernstein, Business Development Manager

e  Stacy Miller, Administrative Assistant

e Marlene Roberts, Nursing Faculty, Students
Coordinator

e Luann Theis, Nursing Program Director

e Dr. Lorraine Zoromski, Dean of the School of Health
Sciences

Summary—Include a brief statement(s) of topics and action items

e The School of Health Sciences (SOHS) at Northcentral Technical College (NTC) has begun its Health Navigator
Associate’s Degree. The cohort started with 12 students and a few have decided not to continue the program.

e NTCis currently offering many Geriatric education opportunities. There are currently two local certificates in End
of Life Care and Dementia. They are also offering Nursing and Allied Health advanced technical certificates in the
spring and summer. All of these options are offered online.

e The SOHS will be starting a Pharmacy Services Management Associate’s Degree and Pharmacy Technician
Technical Diploma starting in spring 2018. An instructor for Pharmacy will be hired at the end of the year and
courses will begin after that.

e NTCis constructing the Timberwolf Suites to house NTC and Medical College of Wisconsin Students. They will
open in spring 2018.

e The advisory members shared that there are many openings for Registered Nursed and Certified Nursing
Assistants in the field. Employers are looking at new ways to get applicants in and retain employees.

e Student Services has started a K-12 pilot program for Dental and Nursing programs to bring more students in.
Current high school seniors can choose to petition for their program before they graduate from High School. They
would then do regular HESI testing for admission. If they get scores high enough to enter the program, they would
be accepted contingently based on their high school graduation and completion of some prerequisites during the
summer.

e There has been a trend of lower commitment and professionalism among some of the younger students and
students straight out of high school. A Succeeding in Nursing course is recommended to all new nursing students
to address and educate the student on these issues.

e  The Nursing Program will accept 64 students for Fall 2017. The SOHS will be hiring another full-time nursing
instructor due to the growth of the program. The instructor will be required to have completed a Master’s Degree
Program. NTC is also looking to hire adjunct instructors for nursing.
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There will be community-based hours added as part of the Mental Health rotation in which nursing students
participate. A three-day experience with more vulnerable populations will be implemented. Students will be able
to request a site that interests them. Some examples of areas would be the methadone clinic, Bridge Community
Health Clinic, Public Health, Hospice, and Lincoln Hills Correctional School.

The Nursing Program is looking to bring back a portion of preceptorship for fourth-semester students. The
preceptorship would be about 40 hours total over an average of four weeks.

The state is working on creating curriculum for a pathway from Military Medic to Registered Nurse. The
curriculum is being developed as modules. These modules will be self-directed and online. They will cover gaps in
competencies. As a final step, whichever college they apply to, they will have a hands-on portion at that college.
Upon completion, they will begin as a third-semester nursing student.

NTC is working on completing a Telehealth Program. The first course is in development and should be ready for
fall 2017. By spring 2018, there will be a Telehealth Certificate available. The SOHS has purchased Telehealth
Equipment to support this programming.

The advisory members discussed massage therapy, aromatherapy, acupuncture, and other holistic healthcare
therapies. NTC completed a labor market data analysis on massage therapy and found that the area does have a
need for this type of education. NTC will continue to keep its eye on these developments and stay ahead of the
curve on education needs in these areas.
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Paramedic Advisory Committee
May 3rd, 2017 12:00pm
Wausau Campus — Center for Business & Industry, room 107

Meeting Date: May 3rd Program Name: Paramedic

Attendees

Industry Members

e  Dr. Mark Mirick — Aspirus Wausau Hospital

e  Chief Scott Habeck — City of Wausau Fire Department

e Scott Krause — City of Merrill Fire Department

e Jon Winter — Wausau School District Career and Technical Education Coordinator

e Jose Livingston — Aspirus

e Seth Dahlke — Clinical Education ED, Staff Nurse , Aspirus Wausau Hospital ER

INTC Staff: Other

e Jared Eggebrecht, Business Development Manager

e  Will Isham, Fire/EMS

e Andy Schlagel

e Traci Parlier

e Lorraine Zoromski, Dean of Health Sciences

e Stacy Miller, Administrative Assistant of Health
Sciences

Summary—Include a brief statement(s) of topics and action items

e Northcentral Technical College (NTC) is constructing the Timberwolf Suites to house NTC and Medical College of

Wisconsin Students. The suites will be open in Spring 2018.

e NTC will be building a STEM lab focusing on Science, Technology, Engineering, and Math in hopes of getting more
students in the science pipeline.

e The School of Health Sciences (SOHS) has begun its Health Navigator Associate’s Degree. The program is currently
starting every spring but will be reviewed to see if it is necessary to accept students to begin in both the fall and
the spring semesters.

e The SOHS will be starting a Pharmacy Services Management Associate’s Degree and Pharmacy Technician
Technical Diploma starting in Spring 2018.

e NTCis currently offering many Geriatric education opportunities. They currently have two local certificates in End
of Life Care and Dementia. They are also offering Nursing and Allied Health advanced technical certificates in the
spring and summer. All of these options are offered online.

e  Wisconsin Tech Connect (www.wisconsintechconnect.com) is a website that allows employers to post jobs and be

matched with candidates from all 16 Wisconsin Technical College System (WTCS) colleges.

e The advisory committee reviewed and affirmed the Paramedic Program Goal.

e  Traci Parlier, the Paramedic Program Director, proposed a change from 15 patient contacts in the Medical and
Syncope areas, to 5 total patient contacts. The committee decided that any streamlining of the requirements helps
the students and cuts down on confusion. Everyone agreed that they should leave Medical/Syncope as an option
for students to record as a patient contact, but have no number requirement.

e The Paramedic Program will no longer require a certain number of hours to be completed to complete the

program. The requirements will be solely based on patient contact numbers. NTC will still provide hour guidelines
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so that the departments can put the students on shifts and estimate how much time it will take to complete the
patient contacts.

LeeAnn Isham-Her is currently the School of Health Sciences Simulation Lab Manager. She is an equipment and
simulation specialist and will now be working with the paramedic faculty to program high-fidelity mannequins for
paramedic scenarios.

As of 2017, there are changes for those seeking paramedic registration through the National Registry of
Emergency Medical Technicians (NREMT). There used to be 12 pass/fail stations in the exam. Now there are 6
stations and one 20 minute out of hospital scenario.

The paramedic team is working on making consistent/structured scenarios to meet the needs of 15 different
categories. There will be 10 scenarios with increasing levels of difficulty from 1 to 10. This helps take the
guesswork out of knowing the complexity of the scenario and what pathways are to be followed.

Updates were shared regarding new equipment that is being purchased for the Paramedic Program. They will
purchase a Zoll X and LIFEPAK 15 monitor. They will also purchase a Caesar high fidelity simulator made specifically
for Emergency Medical Services (EMS).

NTC offered a Critical Care Paramedic and Paramedic Refresher course this spring. Everything for the Paramedic
Refresher is online and is paired with the Critical Care Paramedic course.

Dr. Mirick, Aspirus Wausau Hospital Emergency Medicine, updated the committee on Community Paramedic
legislation and the Aspirus Health Foundation pilot study. The findings showed that the community paramedic did
reduce the readmission rates for Chronic Obstructive Pulmonary Disease (COPD) and pneumonia. The legislature
has passed bill 151 for Community Paramedics. The language is such that the monies will probably come from
Medicare and Medicaid funds to pay for these services.

A new pilot program has been started by Dr. Caitlin Harris and focuses on community medicine. This is a small
study with two patients and focuses on patients that over-utilize paramedic and hospital services.

NTC is currently offering a Paramedic to Registered Nurse (RN) Bridge. The advisory was asked if they felt there
was a need for an RN to Paramedic Bridge. The advisory agreed that this would be a good pathway to add,
although they do not imagine the numbers for the bridge to be very large.

Many changes at clinical sites have made it difficult to find placement for students for Clinical 1. Traci discussed
different options for scheduling and preceptor training to make the entire clinical process smoother for NTC and
the clinical sites.
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Medical Lab Technician/Phlebotomy Advisory Committee
May 1, 2017 5:30 PM

Wausau Campus — Center for Business & Industry, room 124

acilitator: Laura Ahonen Recorder: Bobbi Lee

Attendees

Industry Members

e Erin Rodgers, Manager of Laboratory Support Services at Aspirus Wausau Hospital
e Julie Seehafer, Marshfield Labs Education Director at Marshfield Clinic

e  Mike Lawton, Manager of Laboratory Services at Aspirus Langlade Hospital

e Shelley Meyer, Technician at Aspirus Langlade Hospital

e  Sylvia Lambrecht, Technical Director MT, Blood Center of Northcentral Wisconsin
e Dawn Barten, CLS Program Director, UW Stevens Point

e Tonia Sromek, MLT/POC Coordinator, Aspirus Medford Hospital Lab

e  Staci Buatti, Specimen Processing Lab Associate, PreventionGenetics

e Alaina LaPorte, MLS, Marshfield Labs and Adjunct Instructor for NTC

INTC Staff: Other
e  Rich Wilkosz, Science Faculty e  Michelle Becker-Fritsche, Current MLT Student at
e Laura Ahonen, MLT/Phlebotomy Program NTC
Director
e Mauri Brueggeman, Associate Dean of Health
Sciences
e Valerie Natzke, MLT/Phlebotomy Faculty
e  Craig Bernstein, Business and Industry
e Bobbi Lee, Administrative Assistant

Agenda Item 1:
Presenter: Laura Ahonen
iscussion: Welcome and Introductions

Laura Ahonen, Medical Lab Technician (MLT)/Phlebotomy Program Director at Northcentral Technical College
(NTC), welcomed all committee members to the meeting and asked them to introduce themselves.
Action(s): Person(s) Responsible: Due Date(s):

Agenda Item 2:

Presenter: All
iscussion: Review of minutes from last meeting, November 7, 2016.

ommittee members reviewed the minutes from the last meeting, no changes given.

Action(s): Person(s) Responsible: Due Date(s):

Agenda Item 3:

Presenter: Mauri Brueggeman
iscussion: College-Wide Initiatives

Mauri Brueggeman, Associate Dean of Health Sciences at NTC, focused her discussion on college wide initiatives
nd divisional updates.
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Budget for the college would be affected by the Governor’s most recent proposed budget. The proposal
includes a tuition freeze for WTCS schools and UW schools; the Governor also included $5 million for WTCS
schools that would be split between all 16 technical colleges in the State. The budget has to go to committee
and we could see changes made to the plan for the upcoming 2 years.

NTC has been focusing on STEM careers and will be creating a STEM Center on campus in the future. This will
likely be a project based space for Science, Information Technology, Engineering and Math based courses
focused on innovative project design opportunities.

NTC is part of Achieve the Dream which is a national movement that focuses on increasing access and success
for students in higher education. Attrition in our medical programs can be a challenge and we are looking at
the best way to retain more students while maintaining the quality of students for our programs.

The college is looking at diversity as a whole (across student body, faculty/staff, curriculums, programming,
resources, etc.) and the School of Health Sciences (SOHS) is specifically working on integrating inclusiveness
into the curriculum. Programs are introducing topics of diversity to students and how that affects patient care
related to age, race, sexual orientation, religion, etc. so students will be able to seamlessly meet patient needs
when they are in clinical and beyond.

Timberwolf Suites is being built in a corner of the block our campus is located on. The flyer provided has details
about the suites along with a floor plan on the back side. The suites are being constructed using no taxpayer
dollars and are owned, being built, and being managed by a separate company per state statute; WI technical
colleges cannot operate a dormitory according to the law.

Wisconsin Tech Connect is the WTCS resource for job postings. Employers can post jobs and
graduates/students looking for positions can post resumes and the site matches job seekers to job
opportunities based on requirements or qualifications provided in the job position described. The college/state
uses this site to determine the high demand fields across the state. The handout provided during the meeting
had instructions for employers on how to post positions.

Shelly Mondeik, current VP for Learning at NTC, has accepted the presidency at Mid-State Technical College and
will start there in June. Shelly has made a lot of positive improvements at our school and we will be sad to see
her go.

Action(s): Person(s) Responsible: Due Date(s):

Agenda Item 4:

Presenter: All

Iiscussion: Instructional Area/Program
JA. Industry Trends

No trends were discussed. Laura inquired if anyone has ever heard of the AAB Board of Registry through
the American Association of Bioanylists. Julie Seehafer, Marshfield Labs Education Director at Marshfield
Clinic, informed the group that this is used very rarely for certification and is not widely recognized. Per the
AAB website, only 11 states recognize the ABOR (AAB Board of Registry) exam (Wisconsin is not one of
these states). The other 38 states use CLIA regulations for laboratory testing personnel.

IB. Curriculum/Assessment
a. MLT Program Assessment
i. Review 2016 ASCP Exam results
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Results of ASCP exams provided show that the MLT program had 5 students in 2016 and 100%
pass rate with a mean score of 635. The national mean is 499 and the minimum passing score
is 400.

b. Phlebotomy Program Assessment

i. Review 2016 ASCP Exam Results

Results of ASCP exams provided show that the Phlebotomy program had strong scores, there
were just a low number of students taking the exam. There were two students that took the
test with 100% passing rate, mean score was 649 and the national mean score is 528. The
exam fund that was started by MLT faculty through the foundation will be offered to both MLT
and phlebotomy students, $200 to each MLT student and there will be money left over to pay
for phlebotomy students as well. Valerie Natzke, MLT/Phlebotomy Faculty, has given the
students applications for scholarships. Laura questioned which facilities require the exam to
be taken before hire. Ministry does require the exam and Aspirus does not; however, that
may be changing for Aspirus. The question was raised if facilities pay more for certified
employees and Marshfield Clinic does, they have Phlebotomy | and Phlebotomy Il per Julie.
Erin Rogers, Manager of Laboratory Support Services at Aspirus Wausau Hospital,
recommended that students are encouraged to take the exam, as most facilities in bigger cities
require certification. It was also mentioned that if two candidates were equal, the employer
would pick the candidate that was certified.

IC. Program Information
a. Program Updates
i. Phlebotomy

1. Enrollment, Spring 2017
Phlebotomy had a full class of 10 students for spring 2017 and 9 of those students were
successfully moved to clinical. Two students have completed their clinical, while the
others are still completing. As most students have not finished clinical there is no
feedback to report as of yet.

2.  Clinical site feedback
Clinical site feedback from fall 2016 and so far in spring 2017 was all positive with one
exception. Students are enjoying their experience as well. Customer focus and customer
care is now a big part of classes. It is expressed to students that they are the professional
“face of the business”.

3. Regional Campuses and Phlebotomy Clinical Site Placements
For fall 2017 NTC is offering phlebotomy at both Medford and Antigo and the one with the
most enrollment will be the place where the class is offered. Question was raised if there
should be two classes in Wausau instead. Laura mentioned the Renal program starts in
the fall and will include the phlebotomy program as an embedded diploma. What if
students want phlebotomy only but want to stay in Wausau? There has always been one
regional cohort and one Wausau cohort, sometimes enrollment can be challenging. With
phlebotomy being embedded in the renal program students can get 3 technical diplomas
in one year and the phlebotomy program would then be financial aid eligible. These
students will be multi-faceted and can do what the employer needs. Mauri informed the
group that our district has the highest need for financial aid. Students that may not have
taken phlebotomy in the past due to financial issues might be able to take it now. The
question was asked if these students would be able to work and go to school at the same
time. Laura disclosed that classes are on Tuesday and Thursday from 10-4. There was
discussion on changing the times from 8-2 or to night classes so students would be able to
work, right now classes are in the middle of the day and students wouldn’t be able to work
1%t or 2™ shift. There was also discussion on recruitment; any ideas are welcome.

i. MLT
1. New Student Enrollment
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The program usually starts with twelve students and it has been a challenge to fill the 12
spots this semester. Recruitment efforts will include hosting high school science teachers for
a day at NTC so we can showcase what we are doing here; we will also have the Health
Academy where high school students can get college credits while in high school. The group
discussed different ways to get students interested in the program early. MLT is now the
featured program on the front page of the NTC website. Also discussed job shadowing for
high school students and whether or not high school students can take phlebotomy or do
they have to be 18 years old. The window is still open to apply, another HESI test will be
administered in June.
2. Enrollment, current students
Currently the program has nine 1% semester students and seven 2" year students. It has
been a very successful year for clinical as each student gets to see a minimum of four
different sites. Two of the students have jobs after graduation, of the other five students one
is just applying, one is going to UWSP and the other three are unsure. This Friday students
will be doing mock interviews with Aspirus and Marshfield Clinic. The students can get
valuable feedback on how their interview went.
3. Clinical updates
Employers stated that clinical is going well. Some employers wondered how soon the current
students are pushed to apply for positions and stated that some students seem very nervous
about applying. The students are told to apply as soon as there is an opening, even if they
have school left as employers will “hold” a spot for the right candidate. The students do have
mock interviews coming up, the question was raised if the interviews should be sooner.
Employers also mentioned for those students that have applied and not heard anything to
please follow up with HR to see if their application is going through; many facilities have
numerous openings and receive many applications.
b. Graduation Placement (see item #2, above)
c. MLT club
i ASCLS Conference Updates
Michelle Becker-Fritsche, current MLT student, informed the committee that the NTC team did
fairly well in the quiz bowl. They were ahead the whole time and got beat at the very end.
Each member of the team made a poster and presented on a case. Michelle got 1% place on
her presentation of CLL. There were 119 posters, 22 in MLT. Second year students will be
presenting their case study posters to first year students this Friday. Upcoming club events
include a blood drive on 05/02, fund raisers, and speakers lined up for next year.
ID. Equipment Facilities
a.  Will be purchasing another phase microscope with camera system, per feedback from Micro Sim
(below).
[E. Focus Discussion Items
a. Recap of Microbiology Simulation from January 2017
This is a new simulation that was held the first time this year. Alaina LaPorte, MLS, Marshfield Labs,
was the instructor along with Laura Krznarich, MT at Marshfield Labs. The simulation was set up as if it
was a large microbiology lab. There was a bench for urines, fecal and blood cultures, gram stains and
wet mounts, aerobes 1, and aerobes 2. The students had flow charts on how to work up a culture. The
students got practice on critical values and working on their phone etiquette when calling things in.
After the simulation they did an evaluation to see what needed to be edited for next year. The
students loved that the simulation was taught by a working micro tech instead of a professor. The also
loved the flow charts and that the day was started with a huddle and review session of how the day was
going to go. One challenge was that they ran short of media due to bad weather. They could also use
additional instructors to allow for two instructors each morning. Let Laura know if you or any staff are
interested. Techs that want to teach need a two year degree, be working in a medical lab and have
worked the bench for at least 3 years.
Michelle did her microbiology clinical and it went really well. The lab did not have multiple benches,
they just worked each group of plates, one at a time. She was exposed to different aspects like mold

55/83



and TB and states she knew what steps to take in order to identify them. Laura informed the group
that for next year’s simulation, they will have fewer cultures and will run one group at a time. The way
it was set up for the first year was too much with all of the benches running at once. The simulation
will be during winterim next year, approximately January 8"-24%™. The program would like to give a
huge thank you to Aspirus for allowing us to utilize their old specimens. The simulation could not have
happened without them.

IF. Continuing Education/Business & Industry Solutions Initiatives

a. Medical Laboratory Continuing Education Conference 10/13/17.
The auditorium has been secured for this conference. The conference that was scheduled for a
Saturday last year did not get attendance, so it has been changed to a Friday this year based on
Advisory committee feedback at the Fall 2016 meeting. Speakers have not been acquired yet, anyone
that would like to help with this please see Laura. Laura informed the committee that she is trying to
become more involved with the ASCLS and is on the slate to become the President for this region,
which may helpful in planning for the conference.
Craig Bernstein from Business and Industry handed out folders to the committee members. B&l can
come onsite to help with any needs a company has for training and they can customize the trainings to
a specific issue. There are WAT (Workforce Advancement Training) grants available.

Action(s):
e Check on 2 year degree
qualification for teaching

Due Date(s):

Person(s) Responsible:
e Laura Ahonen

Agenda Item 5:

resenter: All
iscussion: Other Items

Other items

Action(s): Person(s) Responsible: Due Date(s):

Agenda Item 6:

Presenter: All
iscussion: Future Agenda Discussions/Next Meeting Date & Time

The next meeting will be held at 5:30 pm on Monday, November 6, 2017.

Action(s): Person(s) Responsible: Due Date(s):
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SUMMARY OF ADVISORY MINUTES FOR NTC BOARD PACKET

Meeting Date: May 1, 2017 Program Name: Medical Laboratory
Technician/Phlebotomy

Attendees
Industry Members

e  Erin Rodgers, Manager of Laboratory Support Services at Aspirus Wausau Hospital

e Julie Seehafer, Marshfield Labs Education Director at Marshfield Clinic

e Mike Lawton, Manager of Laboratory Services at Aspirus Langlade Hospital

e Shelley Meyer, Technician at Aspirus Langlade Hospital

e Sylvia Lambrecht, Technical Director MT, Blood Center of Northcentral Wisconsin

e Dawn Barten, CLS Program Director, UW Stevens Point

e Tonia Sromek, MLT/POC Coordinator, Aspirus Medford Hospital Lab

e  Staci Buatti, Specimen Processing Lab Associate, PreventionGenetics

e Alaina LaPorte, MLS, Marshfield Labs and Adjunct Instructor for NTC

INTC Staff: Other
e Rich Wilkosz, Science Faculty e  Michelle Becker-Fritsche, Current MLT Student at
e Laura Ahonen, MLT/Phlebotomy Program NTC
Director
e Mauri Brueggeman, Associate Dean of Health
Sciences
e Valerie Natzke, MLT/Phlebotomy Faculty
e  Craig Bernstein, Business and Industry
e Bobbi Lee, Administrative Assistant

Summary—Include a brief statement(s) of topics and action items

e The budget for the college would be affected by the Governor’s most recent proposed budget. The budget
proposes a tuition freeze and also $5 million to be split among all 16 WCTS schools.

e NTC has been focusing on STEM (science, technology, engineering and math) careers and will be creating a
STEM center in the main campus building.

e NTCis a part of Achieve the Dream which is a national movement that focuses on increasing access and
success for students in higher education.

e The college is looking at diversity as a whole (across student body, faculty/staff, curriculums, programming,
resources, etc.) and the School of Health Sciences (SOHS) is specifically working on integrating
inclusiveness into our curriculum.

e Timberwolf Suites is being built in a corner of the block our campus is located on.

e  Wisconsin Tech Connect is the WTCS resource for job postings. Employers can post jobs and
students/graduates looking for positions can post resumes and the site matches job seekers to the job
opportunities based on requirements or qualifications provided in the job position described.

e Shelly Mondeik, current VP for Learning at NTC, has accepted the presidency at Mid-State Technical
College and will start there in June. Shelly has made a lot of positive improvements at our school and we
will be sad to see her go.

e Results of 2016 ASCP exams show that the MLT program had 5 students in 2016 with a 100% pass rate and
a mean score of 635. The national mean is 499 and the minimum passing score is 400. The committee
expressed their satisfaction and noted that mean score and the increase from past years was impressive.

e Results of the 2016 ASCP exams show that the Phlebotomy program had 2 students and 100% pass rate
with a mean score of 649. The national mean score is 528.
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The exam fund that was started through the NTC foundation will be available to both MLT and Phlebotomy
students. With $200 for each MLT exam there will be enough money to give to Phlebotomy students as
well. Ministry does require the exam and Aspirus does not; however, that may change for Aspirus in the
future. Marshfield Clinic pays more for certified employees and in bigger cities it is a requirement.
Phlebotomy had a full class of 10 students for spring 2017 and 9 of those students moved on to clinical.
Clinical site feedback from fall 2016 and so far in spring 2017 has been all positive with one exception.
Customer focus and customer care is now a big part of classes.

The updated Renal Dialysis Technical Diploma program starts in the fall and will have phlebotomy
embedded in the program. This will make Phlebotomy financial aid eligible and will allow students to
potentially graduate with 3 Technical Diplomas in one year (Renal Dialysis, Phlebotomy, and Nursing
Assistant).

MLT program usually has 12 students per cohort and has been hard to fill this semester for the fall start.
The window to apply is still open and there will be a HESI test held in June for students interested in MLT.
Currently the MLT program has nine 1% semester students and seven 2" year students. Each 2" year
student gets to see at least 4 different clinical sites. Two of these students have jobs for after graduation,
one student just started applying, one student is going on to UWSP and the other three are undecided.
Second year MLT students went to the ASCLS conference where they competed in a quiz bowl, made
posters and presented on a case. Committee member Michelle Beck-Fritsche earned 1% place on her
presentation of CLL. The 2" year students will be showing the 1%t semester students their presentations
this Friday. Upcoming club events include a blood drive, fund raisers and speakers lined up for next year.
The Microbiology simulation is a new simulation that was held for the first time this fall. Alaina LaPorte,
MLS, Marshfield Labs and Laura Krznarich, MT at Marshfield Labs were the instructors. The simulation was
set up as if it was a large microbiology lab. The students loved that it was taught by working techs, the
flow charts and that they started each day with a huddle and review of the schedule for the day. The
simulation will be held next year during winterim, approximately January 8t-24t",

The Medical Laboratory Continuing Education Conference will be held on Friday, October 13, 2017 in the
auditorium in the SOHS. Laura is trying to become more involved with ASCLS and is on the slate to become
the next president. Speakers have not be contacted yet, anyone available to help, please see Laura.
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Northcentral
/ TECHNICAL COLLEGE Board of Trustees Meetings/Upcoming Events - 2016-2017

>
©
Date Event o 8 o ® 2 5 O
2% eS| 58|, |32|33|c8|es| 28
8E |22 | g5 23|82 |fc x| 85|28

2016
July 11 Regular Monthly Meeting (Wausau — CBI 110) MONDAY E X X X X X E X X
July 14-16 | WTC District Boards Assn. Summer Meeting (NTC - Wausau) X X X X X X X
August 9 Regular Monthly Meeting (Wausau) TUESDAY X X E X X X E X X
Sept. 20 Regular Monthly Meeting (Wausau) TUESDAY X X X X X X E X X
Oct. 5-8 ACCT National Congress (New Orleans, LA) X
Oct. 18 Regular Monthly Meeting (Antigo Campus) TUESDAY X E E X X X X X X
Oct. 27-29 | WTC District Boards Assn. Fall Meeting (MATC - Milwaukee)
Nov. 17 NTC Foundation Scholarship Reception (Wausau 4:00 — 5:30)
Nov. 28 NTC Foundation Regular Meeting 4:00 — 5:30 (Boardroom)
Dec. 6 Regular Monthly Meeting (Wausau) TUESDAY E X X E X X X X X
Dec. 10 Mid-Winter Commencement X X X X X X

2017
Jan. 10 Regular Monthly Meeting (Wausau) TUESDAY E X X E X E X X X
Jan. 11-13 | WTC District Boards Assn. Legislative Seminar and Meeting — Concourse Hotel,

Madison X X
Feb. 14 Regular Monthly Meeting (Wausau) TUESDAY X X X X E E X X X
Feb. 14-17 | ACCT National Legislative Summit (Washington, DC)
March 7 Regular Monthly Meeting (Wausau) TUESDAY X X X E X X E X X
March 8 NTC Foundation Regular Meeting 4:00 — 5:30 (Wausau)
March 13 NTC Board Appointment Committee (Marathon County Courthouse — 1:00 p.m.) X X X
April 4 Regular Monthly Meeting (Wausau) TUESDAY X E X X X E X X X
April 6-8 WTC District Boards Assn. Spring Meeting (LTC — Cleveland/Sheboygan Osthoff-
Elkhart)

April 27 NTC Foundation Spring Scholarship Banquet (E101/102 4:00 — 5:30 pm)
May 2 Regular Monthly Meeting (Wausau) TUESDAY E X X E X X X X X
May 20 Commencement — Wausau West Fieldhouse 9:00 — 12:00 X X X X X X
June 13 Regular Monthly Meeting (Wausau) TUESDAY X X X X X X X X X
June 15 NTC Foundation Board Meeting
July 10 Regular Monthly Meeting (Wausau) MONDAY

Updated: June 30, 2017
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Danny,

I'm writing this to say Thank You from the bottom of my heart. Yesterday |
graduated from UW Superior with my Bachelor’s Degree in Social Work and
without you as an instructor at NTC that would not have been possible. You were
my very first instructor in my very first class of college and believe me when i say |
was terrified! | remember the first time you drew the “pyramid of education” on
the white board and said our associate’s degree was our foundation and it was
only fifty more credits to a bachelors and so on. | thought you were crazy and |
would be lucky to get through the Human Service Program. | am proud to say 1 did
it!!) In February of this year | even became a Licensed Social Worker in Minnesota
when | passed the boards and yesterday it became official no more temporary in
front of it. | can’t thank you enough for all you do.

When | was at NTC | thought my passion was medical social work but
through completing my internship with Douglas County Public Defender’s Office |
have found that { love criminal justice social work. In May of 2016 | presented a
policy brief to our state representative as part of class on how Wisconsin should
have the Romeo and Juliet Law and not charge minor’s with felonies when caught
having consensual underage sexual contact. To my surprise about two weeks ago
there was a bipartisan bill presented to the House that was very similar to my
policy brief. Through your education | really am changing the worid!

| just really wanted you to know that your work doesn’t go unnoticed.
Thank you for believing in me, educating me, and being a wonderful teacher and
human being.

Sincerely,

LRSIAT)

Theresa Anthoney LSW

60/83




2017

Page
A004

Cllp
resized
73%

Wittenberg Enterprise and Birnamwood News

Wittenberg-Bimamwood High School students who competed in the [N
Technology Contest are, from left, MacLaen Alwes, Casey Kerstner, teacher Tyler Tletyen, Kaleb Damitz,
Garrelt Schoepke and Matt Kapitz.. WBHS took home first and second place in the furniture category. Pic-
tured is the bed frame that Garrett Schoepke made, which took second place.

WBHS wood manufacturmg

class competes at N

Students in the Witten-
berg-Birnamwood  High
School wood manufactur-
ing class cnmpeted in a

pus last week

Teacher Tyler Ti-
etyen took five students
to the competition. Stu-

Clevent

dents competed in two
categories, furniture and
open, against three other
schools, D.C.Everest, An-
tigo and Marathon City, for
scholarships, cash prizes
and tools.

Matt Kapitz took first
in the furniture category
for his dresser and night
stands.

Garret Schoepke took
second in the furniture
category for his uniquely
styled bed frame.

Participants were given
a tour of the campus and
the wood manufacturing
facility.

Businesses were also
present, showecasing po-
tential career options.
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Foto News

CM CARES teams up with
educators to spur interest in IT

Church Mutual’s
foundation and area school
districts collaborate to
develop future IT leaders

CM CARES has teamed up with area educa-
tors to ignite a passion for information technol-
ogy among students.

CM CARES, the Church Mutual Insurance
Company foundation, will support an
Information Technology Summer School pi-
lot program for eight area school districts this
year — D.C. Everest, Edgar, Marathon, Merrill,
Mosinee, Spencer, Stratford and Wausau.

The purpose of the pilot is to help area com-
munities develop student competency in IT cod-
ing, as well as to stimulate overall interest in
IT. As part of the pilot program, the school dis-
tricts will offer coding classes to fourth- through
eighth-grade kids who are interested in develop-
ing skills in computer science.

CM CARES will cover the cost of supplies for
the summer offering, including 15 Minecraft li-
censes and 15 coding manuals for each partici-
pating school, The class offering is built around
Minecraft, a computerized game popular among
youths. While using the Minecraft program,
students work with a coding language called
Python.

The program allows students to connect to
popular learn-to-code platforms and engage

with computer science concepts as they design
and create.

“Providing this IT summer school experi-
ence for area school districts demonstrates how
strongly we feel about helping develop the future
IT talent in central Wisconsin communities,”
said Laura Hughes, chief marketing officer of
Church Mutual Insurance Company. “We be-
lieve interest in IT has to begin in the elementary
schools if we are going to make a significant im-
pact on the IT workforce in area communities.”

The courses will be offered during the early
summer months for three to four weeks. School
districts are responsible for hiring certified
teachers to deliver instruction. Each school will
be paired with a Central Wisconsin Information
Technology Alliance (CWITA) business partner
who will define his or her company’s use of cod-
ing to the partner school, as well as fund a field
trip to the respective business.

As mterest m IT increases,

coursework for upper level high school students,
as well as for technical college students pursu-
ing careersin IT.

CM CARES’ support for this summer school
pilot program highlights its continued com-
mitment to strengthening and enriching com-
munities, which aligns with Church Mutual’s
mission to protect the greater good and improve
the human condition. It also serves future staff-
ing needs for Church Mutual and other central
Wisconsin employers.

Property of Wisconsin News Tracker and@@f@gs of the Wisconsin Newspaper Associalion.
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MERRILL FOTO NEWS

Wedoesday, May 31 2017

JEREMY RATLIFF
REPQORTER

Late Iast month, 21-year-old Wyatt
Pufall beeame the maost recent officer
to join the ranks of the Merrill Police
Department,

Pufall fills a vacancy created by the re-
tivement of former police chiel Ken Nefl
and subsequent upward movement in the
department as a result of promotions,

A natve of M Wyaltt is a two-
vear graduate of Criminal Justice
Associate Degree program as well as the
school's pollee recruit training program.
Prior to joining MPD, Pufall worked as
a Community Service Officer for (he
Wausnu Palice Department as well as
mnnms securlty.

As Pufall explains, the proximity of
Merrill to his hometown and the depart-
ment's strong focus on community polic-
ing, were key factors in his decision to
apply.

I wanted to do something that allows
me to glve back to the community I live
in. Merrill is a good fit for me, as [ am still
close 1o my family while pursuing my
chosen career path in law enforcement,
When I spoke to my instructors at
before applying to Merrill, I asked my in-
struclors aboul the department and was

MPD Officers Wyalt Pufall (loft) and Fiold Training Officer Eric Sobaerg (iight)

told MPD Is a greal department. 1 was
told the officers here are a great bunch
and very close knit," he adds.

Pufall alsoindicates he did his research
on the department by visiting the depart-
ment's website and social media pages,

“I was really impressed by the high
level of community support for the police
department on soclal media,” he said.
“They seemed very involved with the
community and that’s a great quality in
a deparbnent. Being involved inmy com-

Wyatt PufaII_lnewest addition to MPD

munity is important to me, I knew then
}his was a department I wanted to work
or."

Pufall is now at the {all end of phase
ane of the department’s four-phase Field
Training Program.

As five-year department veteran and
Pufall’s current Field Training Officer
(FTQ) Eric Soberg explains, the program
is designed to get officers acquainted and
comfortable with nat only depariment
policy and procedure, but the community
as well,

“He's done all the work at NTC la gt
himself to the point where he knom the
basles of law enforcement. Now Its our
Job ag his FTO's to sharpen those basic
skills, traln him In department proce-
dures and so on; to get him on track to be
a Clty of Merrill Police Officer. Getting to
kinow the communily, as well as depart-
ment staff is a big part of the FTO pro-
cess,” he adds. “We take pride In what
Wyatt mentioned in terms of community
support; getling out and making those
positive contaets in the community is
very impartant to us, even during the
FTO process,”

Pufill is the third officer to be hired
by the Merrill Department sinee last
February, when vacancies opened as a
result of stafl retirements,

Pioperty of Wisconsin News Tracker and members of the Wisconsin Newspapar Association
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Mike Stoiber Graduates
From NCTC

‘-L'

 Mike St01be1 of Glidden grac
trial Engineering degree flom
May 20, 2017. Mike also receivec the:

Award in Engineering for 2017.
oo

TOWN OF JACOBS
RESOLUTION NO. 283
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Jefferson High School seniors earn $793,200 in scholarships

{Conlinued fram A7)
Michele Trawicki and Maork
Donaldsen, made honor roll
and high honor roll throughout
high achool, 8he participated in
DaollarsdCollars, the FFA and
Equestrian Club. She nlso
served as the Jefferson County
2016 Equine Ambassnador.

She plane Lo attond the Uni-
versity of Whiconaln-Flattavilly
to |l|: ngriculture ntucnunn

ol Stelse was presented
Wlmnnln Technical Exeellence
SBchalarship of $2,260 per se-
mestor for a total $6,740.

Btelse, daughter of Jim nnd
Robin StelseSeaman, made
high honer roll and henar roll
durln her high school yeara.

played two yenra of vollay-
htﬂ] unﬂ did cheerleading for
OnG YONF (Lo dendons.)

She participated in the Dol
lara4Collars, FFA, Future Busi.
ness Leaders of America, DECA
and Health Occupation Stu.
denta of America

Sho plans tomwnd Madison
Aren

tlm Hl,udenu of America,
aduntion, she plans
tdﬂ!lﬂ\ the Univarsity of Wis-
conain-Oshkash to study nurs-
ing with an intention of some=

day working in a hoaspital.
Megan Vogel, daughter of
Jane nnd Donald Vogel, was
prosented $5,000 In the form of
o £500 Jefferson Chamber of
Commares award, a 81,000 Jal-
ihmn Utllities P\lhlle Towor

& Scholarsl 1Ennd a $3,600 Ura-

nia Henry Blonfang Memarial,
Vogel maoda hanor roll
throughout high echosl, making
Individunl Aeademie All-Stata,
She played tennis for one year
ond van teack for ena yoar. She
nlse played golf for three years,
She was o member of AFS
Club, l:rnmmnn‘lcluh J-Club,
'BLA, DECA,

anlon:ﬁonwﬁoﬂewand the
Tomarraw’s Hapa Club.

She plans (o attend the Uni-
wmlly ul' Wiseanain- Whi\.wn—

earning an ncademic letter. She
sang with the Mixed Cheir, the
Select Women's Engemble, and
the Vocal Jazz Ensemble, na
well as Treble in Paradise, She
also rm‘lidlmtrd in Sole-En-
semble and wan involved in
Drama Club, Forensica, the Tri-
M Muaie Honor Saclely.

She plans to attend Roosovelt
f‘ﬂ{urmin{)ﬂm University or
Calumbia
go to study musieal theater
with an emphasis on veice with
n goal of becoming a profes-
#ional musicinn.

Joay Mayars recelved §2,000:

American Red Crosa
Young Minds Change Lives Ed-
uentional Scholarshlp, n $500
Gemuetlichkeit Days Scholar-
#hip, $500 Optimiat Club Schol-
arship and & $500 Ryan K;
Memorial Scholarahip.

Mayers, son of Mike and
Suzette Meyers, made honor
M" and hig it hnnor mll win-

nm edum on with o jgoal of
ing o high schoal teacher,

radiagraphy wtth lre goal of
v.nrh:gume‘hﬂdm:\l hoapital
o3 4 radiology assisinnt.

ravor Mengel wos present-
ﬂl 0 Wisconsin Technical Ex-
callanco Scholarship of $2,260
per semester for n total §6,760,

Mengel, aon of Rick and
Cindy Mengel, mads hanor rall
during his high schosl career,
n]m‘oﬁ fwlhuﬂl for Lwa years
aond participated in FBLA, DE-
CA and FFA.

He plans to atiend Madison
College (formerly MATC) to
tudy xr:rlllr design and hopes
::en;udnl.r 1o run his own

rand design compnny.

Libbhy Knochel, a 2018 Jof-

ferson High School geadunts,

received a two-part su.onomu- Rej

art ond Slanley Hake Agricul-
furo Schalarahi]

Saphia Koehler, o 2016 Jof-
ferson Hi{! Sehoal graduate,
received the twe-part 86,000
Stuart and Stanley Hako Agri-
culturo Schalurship.

Nathan Poser, a ﬂl:llﬂ Jolfer-
xon High Schoal geaduate, ro-
coived a two-part 6,000 Stuart
and Stanley Hake Agricullure
SBehalarshi]

Taylar Lﬁwa!n. o 2016 grad-
uate, recely a two-part
£0,000 Stuarl ond Stonley
Hakeo Agriculturo Scholarship,

Abhy Btelse recelved 85,250
in acholarahipa: a $760 Jeffer-
Bon cnunlsytDquty Sherlil As=
aociation Scholarship, n 81,600 ye
Jordan Vogel Memorial Schol-
arship, a $1,000 Shari A. Riw-
er Memorial Scholarship and a
Steve Lipperer Memorial A«
ward in J’m amount of $2,000,

The daughter of Mindy and
Tony Sielse, she made
roll and high honar roll in high
nchioal and earned an ncadem-
fe lotter ho did two years (faut
nensona) of checrloading. She
participated in DollarsdCallars, ®
Splrit Club, FFA, Studeat Am-
basaadors and Health Oceupo-

dizmyne Schoeller received
$4,000: n $3,000 Francis F
Carnes Fdueationnl Charliahla
Trust Scholarship and a $1,000
Ido May Marshall Memorial
Scholarship.

Schoellor, doughter of Craig
Schocller nnd Misty Nordness,
made hanor roll and high hon-
or roll througliout achool and
played tennis for four years and
#occer for two. She look parl in
FFA, J-Club, FRLA and DECA.

Bhe will altend the Universi-
1y of Wisconsin-Whitowater tn
study eriminelogy with the goal
af becoming o ﬂim oflicer.

Courtney Erdman reesived
$2,600 in awards: 0 two|
8500 Jeferann Counly Living-
rierMigital Medin Schol-
arahip and o Lwa-parl §2,000
UW-Alumni Sehalarship,

Erdman, daughter of Shan-
uon Erdman, mado honor roll

und high hanor roll thraughout
high school; carned an neadem-
fe letter, medal and plaque and
United Statea Achlevement
Amk-mgy Nn\lunnl Hmara.nm
nnmed

an
aiid plaque. He pl nd w:th the
Oegmmd&gﬁ?gls banda,
and pl UF yenra,
basketball twa years, bascball
two yoars and golf two yeara,

He alsa toak part in
sarving na vice president and
then president, and Student
Couneil, serving ns viee presi-
dent of his senlor closs,

Ha plans to attend the Uni-
veraity of Wisconain Lo study
business, hoping to own o real
ecalalo company.

Ryan Measor receivid o two-
part 42,000 UW Alumni Schol-
anship.

The son of Sarah Way-Mosa-
er, he made high honor roll
thraughout schnal, winning an
oendemic letter, mednl and
plaque. He participated in Con.
cort and Symphonic hands and
Jazz Ensemble and reccived o
Tommy Award for insirumen-
tals. Ho aleo took part in &
sehoal

He played soceor for threo
yers, ran crosa-country far n
year, did swimming for a year,
ond played tennis for four

T8 Mmcr pnrl.i:ip:lt«l in
*heas Club, Fi , History

dent of ¢ ‘wnr mnlia the top
10 parcent In academics, and
served na u Student Rotarian,

A member of Rotary Interacl,
Erdman particlpated in the
Drama Club nnd Notional Art
Hanor Secloty, and sorved as
sludent editor of "The Engle Ex-
nmlnnr" and eo-editor :FIM J

8‘!\! plana ta attend a four
ar eullrgu o study Journal
am, with hapes of working in n
big, dlvmu eity somuday.
dennah Mackin, daughtor of
Tiffany and Donald Stenshy,

r Mackin received $2,400 in

awards: o $2,000 Debra Happ
Memorial Schalarship and o
8400 Jeflerson High School En-
llv Theatre Couneil Scholar-

85;0 made honar roll and high
hanor roll throughout schoal,

Bawl, the TriM Music Honor

Socioty, nnd Rotary Intaract,
He plnnl o lll.enﬂ Ihl 'Unl-

versity af’

niversity in Chica-

Rechlin earned perfect atten-
danee far seven Years, served as
prom queen and Fire Pup to
teach fire safety.

She plans to anroll in post-
secondary educalion in Wiscons
ain to hecome o dental hygien-
ist.

Andrea Tafl received a two-
part $2,000 Reinel Law En-
farcément Schalarahip Fund

ward,
Taft, daughter of Androw and
Carmen Tafl, plnyed basketball
for a year and soccer for four
onra. She took part in

tine Club, Sludent Ambassa-
dors, Student Council, the
Afrienn-American Histary Club
and J-Club, and went an the
chioal Eurape trip.
She also gerved as a board

er  member of AFS fur threa yoara

and assisted wilh n summer
sehool elaas with her soccer
eoach.

After gradustion, she plons
to aliend the Madison Area
Technical College taatudy erime
inal justice with an oyeon a ca-
reer in law enforcement, possi-
bly to be n homicide detective.

Koydn Marmes  received

,200; n §800 Badger
Pullers Glen Koeppel Memori-
al Scholarship, a $200 FFA
Alumni Scholarship nnd o $500
Orellion Conservation Club
Scholnrship.

Marmes, daughier of Becky
Marmes and gnrin Nielsen,
‘made honar rell and high hon-
omhmughuut high schoal, She
uﬁ%'d volloyball for ane year,

k purt in the AFS, Nax
Honal Art Honor Seciety and
FFA, serving ns the FFA re=
porter for this year,

After graduation,

o study dui
ente 1o me & dalry herd
MANSEET:

Stephen Novak recelved o
$1,000 Universal Technical In-
atituto Scholarahip,

Novuk, son of Ronald Novak
and Tammy Warren, has made
honer roll throughaut high
echoal. He played football one
yoar, ran track for three yeara
and toak part in Latine Club,

Ha plana te attend Madisan
Area Technleal College and haa

an intereat in becoming an au-
tamstive technician.

Megan Ploch recaived o 8600
Tamara (Tnmi) Hess Memorinl
&hn‘lt\ruh:r

Plach, dnughtor of Daniel
Flach and Mariann Floch, made
honor roll and high honor roll
thraughout school. She played
soccer for threa yesra Floch
fnrllclnmﬂ in .M“E Do!

radCollara, FRLA and

Sha plans lo attend Mndison
Callege nnd then transfer to the
Univeraity of Wiscanain-White-
water to study elementary ed-
ucation, with the goal of tench.
Ing kindergarten,

Chase Barnes raceived o
£500 Norman and Carolyn
Stoner Sehalarahip.

Barnes, son of Christ
Barnes, made honor roll nnﬁ
high haner rall throughout his
high sehoal career. He played
foothall far one year and teok
part in the sehisol's Lating Club
and Cluls,

He plans to attend the Madi-
son Area Technical College to
study health ond nutrition.

Autumn Cira, daughter of
Hichard and Sarah Baschle, re-

ek colved o §500 Ameriean Rod

Cross Youth Minds Change

Cnuncll Drama Club, J- Clul
ntionnl Honor Soeicty, P,
dwlmr Cluband the Tri-M Mu
sic Honor Socloty, She nls
served os an nuditorium tec)

b tor ) 1

ir luntion, Grod an
to mtenmu Univeraity of Wig
conain-Whitewator to atud,
communicalion science and dis
ordara with the goal of becom

ECA. in{u spoech pathologist,

lorgan  Clarke-Sanches
dnughter of denny Clarke, e
coived o 2300 FFA Alumn
Seholarehip,

8ha made honor roll and higl
hanor rall in high school an
woanamed o Student Rotariar
Bhe participated in volleybal
for ona year, softhall for thre
years and swimming for thro
Years.

She wis 8 member of Dal
InrsdCollars, FFA nnd Studen
Ambazaadors, and went an th
schisal's Burope teip,

Afler graduation, she Inn
toattend the Universitya \ ie
conain:Platteville to study ani
mnl acience with the goal of he
coming a veterinarian,

i gﬂﬂl‘l;nll McClure rul\.e;ll
50 military recognition, Me
Clure will be entering the Al

Livea Educationnl Scholarahip,  Foree,

8he made hanor rell through-
aul high school ond was named
Citizen of the Month as a sen-
ior. Bhe participated in the Dal-
larsdCallars, FFA, AFS and the
Temarrow'’s Hape Club,

After duntion, she plans
taatiend the University of Wis-
consin-Oshkoah to study nurss
ingg with the goal of becoming
nn @ MEFEenEy FO0I Rurde,

Taylor Gralreceived the 8500
J:Ih Smith Memorial Scholar-
8

gn\l’. duughter of Seoit Graf
and Bharry Geal, made honor
rell ond high hoenar roll
thraughout high school and
earned oo nendenmie letter,
medal and plaque. She sang
with the Teebla Cherale, the
Mixed Choir and the Select
Woinen's Ensemble, and partic-
ipated in several achosl playa,

She played Lwo years of sofl-
ball and ane year af golf Grar
was & member af Baok Club,
Studont Amb i Student

An;\ Roque received a $6
military ition, She will b
entaring the Wigconsin Nation

al Guard,

Brianna Eilenfeldt receive
the Jeffersen Lions Club Fe
male Benior Athlete of the Yen

ward.
Ellenfeldt, daughter of An
geln Garrow Osi Aninkude
made honor roll and high hon
ar roll and carned an acadenyi
letter and medal. She snng in )
the Mixed and Chamber choir

Sha participated in valleybal
far two yeara, gymmasticd am
track for four yenra nnd crass
country far ane year. 8he waa,
member of AFS Club, Studen
Ambassadors, DollarsdCollars
J-Club, Health Ocoupation Stu
dents of America and the Te
mnorrow’s Hope Club.

Sha plana 10 attond the Uni
versity of Wisconsin-La Cross
ta atudy bislagy with the ulti
mate gonl ofb«.m:h:z an ok

=

#ludy blology with the geal ar
becaming Mxm

Ali R«'lﬂln rmlmd $2,000:
the $1,000 Brad Ruasell Me-
morial Secholarship and a
£1,000 Trisha Rockatroh-Kere
Memorinl Scholarship.

Reehlin, daughter of Dave
and Michelle Rechlin, mnde the
haner roll and hig‘a Thonara
throughaul sehnol, earning an
acodemic letter. Bhe played
with tha Concori ond Sym-
phonic bands and participated
in Solo-Ensemble al the re-
gional nnd atats levela,

Sha played three years of soc-
cor, tonk parl in AFS, Prom
Club, Tomorrow's Hape Club
and National Honer Socloty.

Rex Kolste, MD

Family Medicine

Property of Wisconsin News Tracker and §5f8@s of the Wiscansin Newspaper Associalion.
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Tuesday afternoon, city adminstration met WIth members of [Northce lege
administration to turn over the deed of a 4.5 acre parcel of property on West Taylor Street. Tha
property will ised for the development of a CDL Training Center by the school. The property
was sold to [NTC|for $1 in February, with a price tag of $100,000 for the city to purchase the
parcel from Russ Davis Wholesale. Pictured from left are Merrill Common Council President
John Burgener. Mayor Bill Bialecki. NTC President Lori Weyers, NTC Facilities Director Rob

Property of Wisconsin News Tracker and mambers of the Wisconsin Newspaper Association
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03 Everest Area
o Optimist Club
Page namnies May
Egl':"' student of the
o month

FOR USA TODAY NETWORK-WISCONSIN

WESTON - Each month dur-
ing the school year, the Everest
Area Optimist Club honors one
or two outstanding local high
school students. Each student
receives a $25
Target gift card
and a $200 schol-
arship awarded
in the spring.

Kelsey Phelps

Residence:
Schofield

School: D.C.
Everest Idea

School

Parents: Dave and Noel

Siblings: Sydney and Grace

High school activities: D.C.
Everest orchestra, D.C. Ever-
est chamber orchestra, Mount
Olive worship choir, Remi's
Academy of Defense fencing,
“Sound of Music” pit orchestra
violinist, D.C. Everest Idea
School trade show participant.

Significant awards: D.C.
Everest orchestral letter, D.C.
Everest academic letter, dis-
trict and state level performer
(violin), D.C. Everest Educa-
tion Foundation grant recipi-
ent, Northcentral Tec %
College President’s List, [N’
May 2017 graduate with a gen-
eral studies transfer certifi-
cate.

Hobbies and interests: The
arts, including drawing, paint-
ing, woodworking and resin. “I
run in my free time, which
helps me physically with the
demands my equine hobby cre-
ates, I love riding in general,
but I’'m interested in trick rid-
ing and mounted combat.”

Future plans: “I will be at-
tending University of Minneso-
ta-Crookston in the fall to study
equine science and agriculture
business. Afterward, I am hop-
ing to fulfill my interests in
travel and work with many dif-
ferent horses and people.”

Properly of Wisconsin News Tracker ancane/r%%rs of the Wisconsin Newspaper Associalion.
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SENTOR PEANS...

2l A Z"/}cﬁy /.?/'( Vzz) >\ o) ek

The following seniors have announced their post-graduation plans:

s Nlcalet College for Welding
sumewen Galng Honie To Germany
~UW Marsthon County Transfer Propram

Taacke, Micholas, oo i
Reaumier, Lane Michigan Technologieal
University for Mechanical Englncering | Jahn. Gabiielle.

oo AW Stout for Mevhanical Eagineering | Huston, Logan. Schiller International | Sabielny, Bric...
Sauer, 1Lenimu
Schade, Hannah

Berg. Bethany. UW Masatlion for Flementary Education | larvensivi Justi Tor Criminal hastice/Law Enforceniont
Bethel, Makals esresnmsrs - Mlcalet College for Nursing | Iohnson, Alexander Scholr, Cayton...... Northeentral Technical College for Flestramechanical
Rethel, Mardali. UW Stevens Point for Exceptional Education Tor 1T Network Specialint Technology then UW Duluth for Chemieal Engineering
Bethel, Phill Self Employed Snow Bermaval And Lavn Care | Jolinsom, Tylor e o e W Marathan County Tranfer Program | Schults, Gaeetlo oo UMW Rbver Ralls for PrePhacinacy
Biever, Brandun Joining the Wark Force for Pre-Phasmuey | Sievert, Alex Nicolet College

colot College for Draftiing Design Techiician | Somers, Dakots Joining the Work Farce
- UW Milwaukee fur Pre-Fharniaey Murnl University in Hamilton Ohio for Athletic Training

Broviowiiz, Kaylelgh MNortheast Wisconsln Technical College for Nursing | lones, Formealen:
Buchanan, Damlon Hicolet College for IT User Snppart Technbelan | Jorgensen, Samantha

Buchanan, Gage Nigolet Gollege for IT User Support Technbcian | Kapellusch, Samanth UW La Crosse for Math UW Stevens Palnt for Geosclence
Puchkowski, Alexi. asnssen Collego for Paralogsl Assoclateh Degree | Klopatel, Kyle US Alr Farce | Stefanieh, Ziih-ll}' § of Engl

Bunce, Bethany ... forther ntral Technical College for Nuning | Knipler, Parker. than County Tranfer Program for Englneering for Strctural Engineering
Tusterud, Chrlvtopher . UW Stevens Fointsfor | Koih, Prederick W Madisan for Civil Engineering | Steindl, Emily. e RCTTEL College: Nursing

. UW. Madison for Engineering | Strang, Hayle
Swan, Camry
Swean, Ryllo.
American Musdeal and | Theller, Cail.

W Stevens Point for Graphie Design
on Bay for Secondary Education and Blology
UV Dibkosh for Nursing
hkaah for Plementary Fducatian

Conputer Information Systents | Krueger, Kate

LW Moara County Transfer Prograni | Krueger, Klayton.
for Pre-Medicine | Kroeger, Kollin.....
Callahan, Calvin ... UW Marathon County w UW Eau Claire Transfer | Krueger-Brown, Madison,

Calhown, Sydney. e

Program for Polirical Sclence demy ln i Angeles for Acting paea, Morg nr -« W Stomt Fur Payshalogy
Cantenien, Natishia Undecided | Kummerfeldt, Emma e UW La Grave | Tjupum, L Alr Force Academy
Clifford, Claara, sining the Wark Force and H ding | Kundo, Madison . Nicoler College a1 Marion Milicary Inativate In Marion, Alabaiia
Couk, Andre « UW Madison for Electrical Engl ;| Lampe, Lindiey uw M.ullum County Transfer Program | Tallivan, Riley ... e Chippewa Valley Techalcal College
Coak, Hur Jolnlig che Wark Torce in Ageleulture - Dalry Famning fat Biachenistry for Electrical Distribution
Decker, Bnilye o s s sussisee—s UW Eau Claire | Latglg, Maggle.. oUW Eau Clalre for Noning | Tracey, Logan UW Marathon Caunty
Eckstein, Alexi Jolalng the Wark Force | Lawience, Cantars orthern Michigan University for Politlcal Sclence | Vangarde, Hezeklah v - Hicolet Collepe
Edwardsen, ZIMan co s TraVeL andd Crvdte Muske | Leg, Alllon Undecided | Vannaier, Katherine Undecided
Piliate, Jacklyy . UW Madison for | Leet, Theresa... Viehmann, Eric cananeeans Lolng Home to Germany

Pre-Frofesvional Health Selences: Pre-Medicing | Lodholz, Michelle Volz, Zachars W Lau Claire for Pre: Physieal Therapy

Frdman, Chaw, US Ariuy Resorve | Miller, Keyah... o Wisconsin Indlanhead Techrikl College | Walters, Cad) Northeentral Technlcal Collige
- LNV Gireen Day for Nursing In Superior far Nuring In Antiga for Wood Sclence

US Army | Moreds, Jadyno s o es: Pean Paster Onling Schil for | Weber, | UW Planeville

Unibecidal aphic Dalgn and Photogiaphy for Building and Construetion Management

UW Matathon Tranfec Program for Computer Selence | Morrical, 536w voimsmosn o Sliclet College for Culinary Arts Webie, Titfany . akeland University for Ceimlnal Justice

..... VW Wisitewater for Leadership and Military Sclence | Myers, Derck, Shilled Muwr Wegéner, Jellcr UW Maraihon County

Minor Adr Force Track. ] A.G, Officer Tralning | Myers, Janet.... s s US Navy || Weinen, Kaleb, uw Sn.nul fur Machanical Engineering

Gulls, Kirstyn...... AW Eau Calire for Pre-Oxcupational Therapy | Olion, Natalic... i Wick, Joila UW Marathon County
FHalversan, S s Mlclet College Transfee Peogram o | Rawtings, Michae U3 Al Force | Winiker Holey. ... Northcentral Technical Callge far Dencal Myglene
LW Stevens Palnt foe Forestry | Renn, Maggee University OF M «Twin Cides | Wisemian, Rachel.....5t. Cloud S1ate University for Business & Marketing

Hamm, Peytan v D0wa SEiNE Tor Blology (Ames. lowa) for Marketing/ Business | Wittmann, Mariah LUW Fau Clare for Nurslng
Heilaly, Alisa., oing | Tame ta Finland to finksh High Schaal | Richards, Rossioiwiii. s Martheentral Techncal College | Zastrow, Emily. e Wit Cullege
and then Pursue a Career in Business for Diesel Technology and Setf-Boployed Logger | Zedlen, Briko o University OF Minnesota Duluth

Property of Wisconsin News Tracker and members of the Wisconsin Newspaper Association.
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- Bryce Seubert

06
i named
i Marathon

Clip

Male Athlete
of the Year

FOR USA TODAY NETWORK-WISCONSIN

Bryce Seubert

Marathon

Honors: 3.767-grade point aver-
age and ranked ninth in class. Na-
tional Honors Soci-
ety Member.

Volunteer: Fel-
lowship of Chris-
tian Athletes mem-
ber.

Sports memory:
Making it to the
WIAA state track
meet in the shot put
apd discus as a ju-

\ding [North Central

Junior hbnors Varsity letter in

See SEUBERT, Page 2B

o WWwW.Wwausau
dailyherald.com

Property of Wiscansin News Tracker arldmgs of the Wisconsin Newspaper Association.
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Loyal, Tribune Record Gleaner

Loyal graduates receive Draper Hills Scholarship Awards

Loyal High School graduates Alexis Dietsche, Rachel
Anderson, and Natalie Martin have received the 2017
Draper Hills Scholarship Awards. These awards are
given to students who have maximized their talents in
their high school years; leadership, academic achieve-
ment, and extracurricular involvement are integral to
receiving them.

The Draper Hills Scholarship was established in
memory of both the Draper and Hills families from Loyal, \ .
WI. The scholarship fund is held at the Eau Claire Com- ; . st anvil g
munity Foundation in Eau Claire, WL ; 1

Alexis Dietsche, who plans to study nursing at UW-
Oshkosh, and Rachel Anderson, who plans to study
Psychology of Criminal Deviance at the University of
Minnesota-Twin Cities, will each receive a $12,000 schol-
arship for their four year programs. Natalie Martin, who

1ral Design and Technology at
will receive $5000 for her

two year program.

Anyone interested in donating to the Draper Hills
Scholarship Fund can call the Foundation at (715) 552-3801
or go to the Eau Claire Community Foundation website
(www.eccommunityfoundation.org), then search “Draper
Hills” on the “About the Foundation/Family of Funds” Recipients of the Draper Hills Scholarship Awards
page. The website also provides information on how to  are (from left): Natalie Martin, Rachel Anderson, and
starta new fund. Alexis Dietsche.

Property of Wisconsin News Tracker and members of the Wisconsin Newspaper Association.
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SPORTS

Dulak named
Mosinee

female athlete
of the year

FOR USA TODAY NETWORK-WISCONSIN

Jaycie Dulak

Mosinee High School
Honaors: 4.0 grade point average
and class valedictorian,
Volunteer: Coached at local youth
basketball camp, supplied a family
and women's shelter

on Christmas, pack-
aged food for people in
need and created vari-
ous events while being
involved in National
Honor Society, sports

and choir.

Dulak

Celebrate our
standout
athletes

Thisisonein a
series of profiles
about student-
athletes named as
part of the Central
Wisconsin High
School Honors
program, spon-
sored by Marshfield
Clinic. Keep check-
ing out our website
and print edition
each day for more
profiles of our

athletes, and
be sure to check
out our spedial
section included in
the June 18 print
editions.

Sports memary:

When my softball
team won state
my  freshman
year. We went un-
defeated in the
Great Northern
Conference and
became state
champions on the
Goodman  soft-
ball field in Madi-
son. This will for-
ever be the cool-
est experience 1
have ever been a
part of.

College plan:
I will be attend
Northcentral
echnical
ggelto gain an as-
sociate's degree
in nursing. After
that, T am plan-
ning to attend
UWSP for my

Praperly of Wisconsin News Tracker and ikAB3s of the Wisconsin Newspaper Associalion.

bachelors de-
gree. Eventually T would like to be-
come a nurse on the emergency or
pediatric floor of a hospital,

Junior honors: Second-team all-
Great Nortern Conference in softball
and honorable mention all-confer-
ence in basketball,

Senior honars: Captain of basket-
ball team and second-team all-GNC
in basketball
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Memll High School CIass of 2017 Scholarshlps & Awards

DVLAN ALFT- & ol Tassel
AMELSE- Sandy Haffman Mamadal
m“ 's?ilml..lldlmm
*haplrunlec,| Seholinblp
mmmtm-: hasoc,
nhly; ** Gonfarercs Schalar Atkdete
aiand, 'Wnlﬂlll‘l!llulhuhw:
* Gl Tniiel

Fre T
i Batnpinred Sk
NI, *Trilee i
lllllphdﬂﬂh 'hunmmhc&
Seholanhlp Imsuransa Aga s of Wia-
coniio); ** NS Honat Cards; * *Gold Tansel
TYLER BELFIORI- uwnrmm
unlnmulmumlaol%
Nickals

Ahletic havard, * * NHS Hoaar Cordi; *
Tarsel
CASANDRA BLAKE- £3ghi Aark 8554

BLUEJHYS

Wﬁ. Ly Sehalarihlp:

* 51 Ste phéns Staars Memorial Scholarship:
Saly Fhund Memorial Wlleyhall Schelariblp; s o Tatiel
*Mobonakd's & BRIAA *MeDonakd s Res-
b e Lot of Ml Schobysb: Ml
MORGAY BLOCH- Lusnard . & 1
wmamsnmuluwmu lghal  Band: st
Fiomm Scholurship, *MS Sodety  JONATHAN ORUETZMACHER. Cad B Viella

Hh{mlllﬁ **Prosident’s tian Auvard;
* *KHS Homst Cord; **Gokd Tassel

Orln Scholarship; "Ml Scholirihip

NATHANKOGH- Lee | & Lilian Lebdiger Wuumnmmmo-ww'w MMILIWHHUID'IM
b taios Sk "age bt P
Sesint Seheltiihlp SR, S1piosa Cov mmmm Eaghat
“Honl Vabiabls Sredint Sehdlarshi .:w,m-mnwrmu
mumunmn“ 'Mahwmlfu Agheulizte Sehelnbip; Lincoln G, Spors

G AseMNEte i+ K Honor Condy; ** oM Tassel

Rosard; * = Sembor Ahlatic havard; * *WHE
Honot Cordi: ** Gold Tasel

HUNTER RESCH- * Community Blood Centes
Scholuiihly

DENIAMIN TABOR- ** 6 ala Aietic hasid;
** Qe Tassel
MAKAYLA TAYLOR- Willls | SMI-
whig; *Rahie Me Academlc

IHI HIMIWHHNNMM
** Qe Taael

BRUAN TIMM- = *Gold Tansel
MWWHWII&\!MM
el

T

JOSHUAVIAYDA- Rgra Induytiies Webding

Schalanbip

MALLY WAYDA- Eagles Mnlliary 584 Schol-
anihlp; *Techalial add Seholaiil
nm;---mlmm =10oM Tasial
KYLE WERIE- " *Gokd Tansd

ELZABETH WEGHER- ** Dulitendiag Buak-
Beis & Techaleal Education Sladent
=*tiokd Tavidl

BAXATA WELCH: * *GoM Tasiel

CHARLES WENSIL- * *Gold Tatsel

FATTH WHEAT- Nlpﬂlﬂhlll!m\.l

DakcdaState Unkeru Bt & oy o pgusE- Lesse Teamsald
e bttt SLUSILI UL, MO o o
= el Tonsel ety oivee
Ja“"m‘:qn:u“o:mumwsm A bt b b, i den I Carperals SehelarNip
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PREP ATHLETICS
o Endreas named
10 Spencer Female
ff’: Athlete of Year
B002 USA TODAY NETWORK-WISCONSIN

resizad
7%

Spencer High School
Elizabeth Endreas

Honors: High Hon-
ors in each semester
of high school; Class
Valedictorian.

Sports
Taking first at section-
als in the 1,600-meter

memaory.

relay my sophomore

year and making it to

state track and field

Celebrate our
standout athletes
Thisisoneina
series of profiles

where we broke
the school record
and made the
state finals.
College plan:

about student- Planning to at-
athletesnamedas tend Northcen-
part of the Central 3 echnical
Wisconsin High College|to pursue

School Honors
program, spon-
sored by Marshfield
Clinic. Keep check-
ing out our website
and print edition

adegreein dental
hygiene and start
career within the
next three years.
In the future will
work toward be-

each day formore  coming a dentist.
profiles of our Junior hon-
area’s best high ors: Conference
school athletes, and champions and
be sure to check regional champi-

out our special
section included in
the June 18 print
editions.

Senior

honors:

ons in volleyball;
first team all-
conference and
state qualifier in
track and field.

Conference

champions and second team all-con-
ference in volleyball, honorable
mention all-conference in basket-
ball.
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THER ZHON KHA/MUSA TODAY NETWORK-WISCONYN
Fifteen eighth graders pitched their
businesses to a “Shark Tank” of lacal
Investars for funding in January 2016 at D.C.
Everest Junior High School in Weston. Each
business received a donation of hetween
£50 and $230. The "sharks" on the investor
panel came from local businesses and the
Wausau Regloen Chamber of Commerce, and
they divided $1,500 among the participating
D.C. Everest Jr. High School students,

Wausau
programs help
to develop,
support local
entrepreneurs

NORA G, HERTEL
USA TODAY NETWORK-WICONSIN

WAUSAU - Creative thinkers and
problem solvers in Wausau have more
and more opportunities to hone their
business ideas and pitch them.

Educators, business leaders and
community organizers want to grow
central Wisconsin's entreprencurial
culture. And they've launched a range
of programs to develop entrepreneurs
and support them,

Here's a list of some of those pro-
grams in the Wausau area.

1. Startup Week

Marathon County Development
Corp., MCDEVCO, is working with a
group of entrepreneur advisers and
counterparts around the state to coor-
dinate a week of activities in early No-
vember.

It's in the early planning stages, but
MCDEVCO is the local driver and its
community engagement  specialist,
Nick O'Brien, hopes to pull other
Emu‘l,'lmn board for a week of 30 events
that highlight opportunities and sup-
!;m't for start-up businesses. Milwau-

ee held the first Startup Week last
year; this year it will span the state.

2. Young Entrepreneurs Academy

Wausau-area middle and high school
students develop full-functioning busi-
nesses in this program. Teens work
with local businesses, secure invest-
ments and brand an actual product or
service to sell,

YEA launched in Wisconsin in fall
2015. It's an extracurricular program,
with national ties, put on by the Wausau
Region Chamber of Commerce and the
D.C. Everest Area School District.

See PROGRAMS, Page 6A

£1.50 RETAIL )
FOR HOME DEUIVERY
PRICING, SEE PAGE 24

i

40001700804
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Programs

Continued from Page 1A

3. Wausau SOUP

Community members have donated
about $3,500 to four projects at SOUP
events since October. They gather to
eat soup and hear pitches for various
[_)rmectsv Danations in a kitty go to the

avarite pitch of the night.

Wausau SOUP events, brought to
Wausau by O’Brien, helped fund an
open streets festival on Third Street
and a soup kitchen that’s in the works,

4, Kids' Business Fair of Central
Wisconsin

In April, the Acton Academy Wausau
held its third annual business fair fea-
turing elementary-aged students and
their businesses. The fair has grown in
recent years to include students from
other schools.

6. The Branch

College students put their brains to-
gether to solve problems that plague ac-

Chamber support and a rea[};
dentstackleaprablem posed by Church
Mutual Insurance Co.
1It's called a “skills accelerator” be-
cause it gives college students training,
connections and experience. ro-
ram includes students from and
eyond and is expanding to high
schools.

6. HATCH

Wausau entrepreneurs have a shot at
$2,000 on June 22, and $10,000 if their
pitehes are chosen for a regional com-
petition. Community members can at-
tend and vote alongside a panel of ju-
1or's.

HATCH is a statewide pilot program

focused on central Wisconsin, said Jer-
emy Fojut, co-founder and chiefideaaf-
ficer of NEWaukee, which is managing
the project. The funding comes from
BrightStar Wisconsin Foundation and
the Wisconsin Economic Development
Corp, the state’s economic development
arm.

The purpose of the event is to sup-
port entrepreneurial culture, Fojut
said, There's money on the table, but the
events will also bring people together
and help entrepreneurs learn to pitch
their ideas.

7. ‘Shark Tank’ at D.C. Everest
Junior High

Lacal groups and business owners
have provided around $10,000 ta the
eighth grade, Business Today students

&

T'RER ZHON KHAUSA TODAY NETWORK-WISCONSIN

Laney Hughes, CEO of her apparel business Shallocat, passes out sample praducts to Judges
In March 2016 during the Young Entrepreneurs Academy Investor Panel at the Westwoaod

Canference Center in Wausau,

who pitched their businesses to a
“Shark Tank" style investor panel, said
business education teacher Jim Dahl-
gren. Everest has hosted five of those
events far students in recent years.

8. Empower + Create

Three female entrepreneurs in Wau-
sau launched a support group for their
peers this year. Its founders — a pho-
tographer, a stylist and an event plan-
ner — call it “a community of female
creatives” and hold monthly meetings
with networking and discussions.

9, Hmong Wisconsin Chamber of
Commerce

The %mup’a first satellite office

ened this sFring in Wausau, because
of the size of the Hmong community
here and the number of Hmong entre-
preneurs,

The office isin the Hmong American
Center on Sixth Street and open Tues-
days through Thursdays each week,
said May yer Thao, the Cyllamher‘s exec-
utive divector.

The Hmong Wisconsin Chamber of
Commerce is headquartered in Mil-
waukee and its staffers travel around
the state giving workshops and sup-
porting business owners and develap-
ers. It will host monthly workshops in
the Wausau region, Thao said.
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SPORTS

Arndt named
Owen-Withee
Female Athlete
of the Year

USA TODAY NETWORK-WISCONSIN

Owen-Withee High School

Erica Arndt

Honors: High Honor Roll Award first
and second semester of each year in high
school; Academic Letter in freshman
year; Academic Pin in
sophomore year; Academ-
ic Plaque and Academic
Pin in junior year; Aca-
demic Pin in senior year;
Class Salutatorian,

Sports memory: Being
able to play in the state
game my freshman year Arndt
as a starter. So many
memories were made that basketball
season. I was lucky enough to be a part of
the family we created. I will forever re-
member what it felt like to play at the big
dance,

ollege plan; Planning to 4
year. Will be a pre-nursing student. Plans
to be a pediatric nurse then hopes to fur-
ther education to become nurse practitio-
ner.

Junior honors: Varsity letter in vol-
leyball; varsity letter and hustle award in
basketball.

Senior honors: Varsity letter, deter-
mination award, captain award and aca-
demic award in volleyball; varsity letter,
captain award and best defensive player
in basketball; captain award and varsity
letter in softball.

Celebrate our standout athletes

This is one in a series of profiles about
student-athletes named as part of the
Central Wisconsin High School Honors
program, sponsored by Marshfield Clinic.
Keep checking out our website and print
edition each day for more profiles of our
area's best high school athletes, and be
sure to check out our special section in-
cluded in the June 18 print editions.
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Marion Advertiser

Peebles Chosen as Rotary
Student of the Month

The Clintonville/Marion Rotary
Club recently announced that Ciara
Peebles, a senior at Marion High
School, has been chosen as Rotary
Student of the Month. She was hon-
ored April 17 during the Rotary lunch
at Mathew’s Supper Club,

When not attending school, Ciara
works part-time at Econo Foods in
Clintonville. She is the daughter of
Shawn and Kim Peebles, rural
Marion,

School activities include: basket-
ball, 4 years; volleyball, 4 years; golf,
8 years; 'FA member, 2 years; band, 4
years; National Honor Society, 2
years; student council representative,
2 vears; 4-H member, 4 years; 4-I sec-
retary, 2 years.

Community activities include: three
mission trips; Sunday School and

Vacation Bible School teacher assis-
tant, 3 years; Iola Old Car Show food
stand, 8 years; American Red Cross
blood drives, 2 years.

Honors, awards and achievements
Ciara has earned include: varsity
award in volleyhall, junior and senior;
vareity award in basketball, senior;
academic award with a 3.6 GPA or
above, 3 years; all conference academ-
ic; all star conference band, junior and
senior; Badger Girls State; National
Honor Society, junior and senior.

After graduating from Marion High
School this_spring, Ciara plans to
attend[Northeentral Technical College!
in Wausau to become a Radiology
Technician.

Congratulations Ciara and best of
luck in the future,

Property ol Wisconsin News Tracker and members of the Wisconsin Newspaper Assoclation
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Co

Northcentral  Technical
College| held 1ts spring schol- ge
ars and donors reception on th;
April 27, during which the he
following local students were foy
presented with scholarships: ex

—Aniwa: Katherine 90
Hoeppner, Rachel Zahrt |

—Antigo: Colton Brandow, in
Tasha Bushy, Alexis Clark, to
Marissa Hartman, Elizabeth of
Hatton, Morgan Koutnik, de
Ashley Novak, Kristina |
Novak, Kristi Poltrock, wi
Michelle Umland. tio

—Bryant: Alec Braatz. se;

—Elton: Angela Reichert. |

—FElcho: Melissa Siemers .  of

—Pearson: Mitchell (e
Dutcher. Ct
—Pickerel: Shawna th
Donohue. El
—White Lake: Nicole g¢
Barron, Noah Kubacki. th

- <
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Abbotsford students compete

in Wisconsin Weldlng contest

The Central Wisconsin Metal Manufacturing and
Welding Alliance recently held their annual awards
banguet on Tuesday, May 23, at the Holiday Inn in Roth-
schild. This banquet was to award high school welding
students for their participation in the welding contest
sponsored by the Alliance.

A total of 12 schools from central Wisconsin partici-
pated in the contest. Students were required to complete
asimulated T weld on a Lincoln virtual MIG welder: The
two finalists from each school then competed in an ac-
tual welding contest where they completed a fillet weld
involving about six passes of weld bead on a six inch
plate of steel,

Competing in the contest from Abbotsford High
School were Valeria Reyes, who placed fourth, and Ezra
Kremsreiter, who placed 20th.

Each student in the contest received prizes, courtesy
of the many manufacturing companies in central Wis-
consin, The local company sponsoring the event was
Colby ‘Metal, Other company sponsors were Lincoln
sippi Welders Supply,
e,] Mid-State Technical

Col]ege and Nicolet Co].lege

The purpose of this contest is to introduce and en-
courage students to enter the many careers in the field
of manufacturing and especially careers in welding.
There are many welding opportunities in central Wis-
consin right now and the future looks very good for
those interested in this career path.

WINNER Valerla Reyes of Abbotsford ngh School
placed fourth overall in the Central Wisconsin Metal
Manufacturing Welding contest held this spring among
12 area schools, She is pictured receiving her award
from Jeremy Brewster from Schuette Metals.
SUBMITTED PHOTO
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CAITLIN SHUDAUSA TODAY NETWORK-WISCONSIN

Matt Vollmer and Ben Meyers won $2,000
for their company, Abre Tech, during the
HATCH business contest at Golden Eagle
Log Homes in Wisconsin Rapids.

HATCH to spawn
enterprise in
central Wisconsin

NORA G. HERTEL
USA TODAY NETWORK-WISCONSIN

WAUSAU - Central Wisconsin could
be the birthplace of the country's next
high-tech business innovation,

Think Uber, said Nick O'Brien,
MCDEVCO's community engagement
specialist. It's a car-for-hire app that
revolutionized how people travel in cit-
ies, along with its competitor Lyft.

That’s one possible outcome for
HATCH, a new competition for entre-
preneurs to make community connec-
tions and earn $2,000 in start-up funds,
HATCH, is geared to business ideas
that can scale up to a national level,

“They're more than just your mom-
an_dd-pop restaurant and retail,” O'Brien
said.

Wausau will host the next HATCH
event 6 p.m. Thursday in the YWCA
Wausau building on Narth Fifth Street.
Four entrepreneurs will pitch their
businesses, and attendees can vate for
their favorite pitch, en{oy free appetiz-
ers and beer and mingle. The business
ideas being pitched will be three digital
innovations and a mobile escape room.

The social mixing of people with a
shared interest in entrepreneurialism
might be the most important aspect of
HATCH. Its goal is to create entrepre-
neurial culture, said Jeremy Fojut, co-
founder and chief idea officer of NE-
Waukee, which is managing HATCH.

“I'm more concerned about what
happens off the stage,” Fojut said.

HATCH is astatewide pilot program
focused on central Wisconsin. It kicked
off in Wisconsin Rapids in April, moved
to Stevens Point in May and will travel
to Marshfield in July. Wausau is the
June host.

In November, winners from all four
sites and a few wild card entrepreneurs

See HATCH, Page 5A

HATCH in Wausau

When: 6 to 8:30 p.m. Thursday

Where: YWCA Wausau, 613 North Fifth 5t.,

Wausau
How much: Free

ISCONSIN
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HATCH

Continued from Page 1A

will pitch and compete for
$10,000 in Wausau during
anew event called Startup

eek.

The funding comes
from BrightStar Wiscon-
sin Foundation and the
Wisconsin Economic De-
velopment Corp, the
state’s economic develop-
ment arm,

“It seems to be a per-
fect time for this,” O'Bri-
en said,

Wausau is in the midst
of an entrepreneurial
push. New supports and
educational programs are
popping up around town
for entrepreneurs of all
stripes, including female
and Hmong business own-
ers and for students from
college down to elemen-
tary school,

(O'Brien helped coordi-
nate the Wausau event
which features two pitch-
es from central Wisconsin
and five judges from the
Wausau area,

The businesses include
Imaginar Mobile Escape
Room and Unpublishe-
d.io, which is a web plat-
form for building and
sharing rvesearch pro-
jects,

Another entrepreneur
vying for the prize will
pitch a program called
PynPoints, which could
send messages or ads to
people depending on the
time and their location,

such as a note about pizza
if a delivery driver is
headed to the neighbor-
hoad already or a coupon
for a coffee around the
carner from a bakery cus-
tomer, O'Brien said.

The fourth pitch is for
Gator App, which would
allow people to create
posts for different social
media channels at the
same time.

Audience  members
will vote and their consen-
sus will count as one ju-
ror. Tom Shannon, presi-
dent and CEO of Bright-
Star Wisconsin Founda-
tion is the only
out-of-town judge. And
there are five local judges

T'XER ZHON KHA/USA TODAY NETWORK-WISCONSIN
Organizer Nick O'Brien, middle, mingles with patrons in October 2016 during the first Wausau
SOUP event at the Wausau Club downtown,

on the panel including:

» Kevin Eichelberger,
owner of Red Eye Brew-
ing Company and Patina
Coffechouse

» Ann Werth, Wausau's
former community devel-
opment director

» Ilimberly Ree
PSS 1NSY 0 01

1 .
and former owner of Wau-
sau To Go

»Dan Timm, a vice
president at River Valley
Bank

» Erik Rajek, Byline
Bank's assistant vice
president and business
development officer

The winner will be an-
nounced around 8 p.m.

Thursday and go on to the
regional competition in
November.

Nora G. Hertel: nora
hertel@gannettwisconsin
.comn or 715-845-0665.
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BERLIN JOURNAL PHOTO
NEW BERLIN POLICE OFFICER Mitchel Jazdzewski, left, shown here with Chief Dennis
Plantz, is sworn in and officially welcomed to the ranks of the local police force.
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BEALIN JOURNAL PHOTO
CITY OF BERLIN DEPUTY CLERK Midge Seaman, right is shown here with new Berlin
Police Department Officer Mitchel Jazdzewski during his swearing in.

New officer welcomed to Berlin PD

Hailing from Stevens Point, Mitehel Jazdze- Berlin Police Department is pleased to have
wski joined the Berlin Police Departmcnt in Jazdzewski as a new officer who is currently
completing his field training program with the
department,

(NCTC) to smdy c.nmmal In his time away from work, Jazdzewski is
jusllcc He continued at NCTC where he then an avid hunter with bow hunting being at the
completed Law Enforcement Academy. The top of his list.
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Area students graduate,

Jii receive academic honors

22
Joshua Buehler of Medford graduated with a bach-

elor's degree in biology from Northland College in Ash-

2017 land.

- Rebekah Edelburg, daughter of Robert and Lori Edel-
Page burg of Rib Lake, has been named to the honors list for
B014 the second semester at Martin Luther College in New

'Cliia Ulm, Minn. by earning a grade point average of at least
resized ey , .

71% Makenna Kurth of Gilman received academic honors

for the spring semester at the University of Wisconsin-
Green Bay by earning a grade point average between
3.5and 3.74.

Kaitlin Walsh of Medford was named to the dean's
list for the spring semester at lowa Lakes Community
College in Estherville, Jowa by earning a grade point
average of at least 3.25,

Medford students Ashley Bellendorf, Mitchel Block,
Rebecca Dassow and Amber Hederer received highest
academie honors for the spring semester at the Univer-
sity of Wisconsin-Stevens Point (UWSP) with a grade
point average of 3.9 to 4,0,

Emily Colson of Rib Lake received high academic
honors with a GPA of 3.75 to 3.89,

Mary Knight, Elizabeth Lemke, Bryce Mahoney and
Aaron Mosentine, all of Medford, and Katelyn Ruppel
of Stetsonville received academic honors with a GPA of
3.5t03.74.

The University of Wisconsin-Eau Claire has named
the following area students to its dean’s list for the
spring semester: Logan Rosemeyer and Anna Sedivy
of Gilman; Brock Baumann, Marissa Laher and Megan
Strobach, all of Medford; Ryne Gerstherger and Moriah
Main of Rib Lake; and Jacob Vircks of Stetsonville.

Area students named to the dean's list for the spring
semester at the University of Wisconsin-River TFalls
with a grade point average of at least 3.5 were Kendall
Skabroud, Stephanie Warminski and Brooke Webster,
all of Gilman; Roman Alvarado, Racheal Krug, Joel
Leonard, Samuel Porten, Jen Stolp, Riandro Vogt, Heidi
bWildberg, all of Medford; and Jacob Johnson of West-

or'o,

Northeentral Technical College held its spring
scholars and donors reception on April 27 during which
the following local students were presented with schol-
arships:

Athens — Brianna Jankowski, Monica Jurisch, Me-
lissa Kelley, Haley Kralcilk, Grace Ollhoff, Marisa Ra-
dloff, Cassie Schaetzl, Max Stange, Dustin Thums and
Jordan Zinkowich.

Curtiss — Maria Torres.

Dorchester — Lois Burkholder, Cassandra Horn-
back, Juan Tzintzun and Kelsey Weiler.

Medford — Carlye Baker, Tammy Damm, Mary
Dehne, Jason Engel, Chase Handel, Rina Harries, Me-
gan Hartman, Monica Juneau-Strebig, Weston King,
Tanya Lybert, Jamie Nelson, Megan Pearson, Amy
Schilling, Ravyn Schmidt, Brooke Smola and Lisa Wid-
mer.

Rib Lake — Karen Vlach.

Stetsonville — Heather Adams and Brook Wesle.

Westboro — Rebecca Van Luven.

Withee — Robert Quinnell and Montana Sova.
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