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Graham Burton and Hamilton College

A 2018 suicide where many knew of the escalating depression, but parents were
not notified. A reminder to not see FERPA as a barrier to sharing concerns.

Graham Burton, a student at Hamilton College in Upstate New York, died by suicide by hanging in fall
2016. Three out of four of Graham’s professors were concerned about his mental health the majority
of the fall semester. He had frequent absences, academic struggles, failing grades and, when he did
attend classes, he wore the same clothing day after day.

Before Graham’s death, there were emails exchanged between his professors, academic adviser, and
the academic dean, Vivyan Adair, in which the professors expressed their observations and concerns. In
one such e-mail, Maurice Isserman, Graham’s academic adviser, reached out in writing to Adair stating,
“Obviously what's happening here is a complete crash and burn. | don't know what the procedures/
rules are for contacting parents but if this was my kid, I'd want to know.” Isserman also communicated
to Adair on another occasion, describing the situation with Graham as “a complete crash and burn.”

In addition to the aforementioned emails among one another, his professors reached out to Graham via
email regarding their concerns about his absences and related grades. As a result, Graham agreed to
meet with Adair, the academic dean, who has since claimed she told Graham to talk to his parents if he
felt depressed. She also added that she did her job of working with him on his academics, and did not
see anything of concern in regard to his mental health. Adair stated she would have taken additional
steps had she detected anything wrong.

The college did not have any type of protocol or procedures that prevented faculty or staff from contacting
a student’s parent(s) when they were concerned about mental health or suicidality. It has since been
discovered that nobody had contacted the counseling center in regard to Graham despite the concerns
among faculty. The university did not share any concerns with his parents, citing FERPA regulations as
prohibiting their ability to do so. Though the college had a “Students of Concern” (SOC) list, Graham’s
name was not listed within. After his death, Graham’s mother indicated she had discussed with Graham
the need to get some help and testing, but he assured her that he was doing well and looking forward
to the future.
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Justice Department Reached Agreement with
Princeton’s Administration

Princeton agreement with DOJ after attempted suicide suit

Case 3:14-cv-01893-JAP-TJB US District Court/District of New Jersey

Allegation: The university mishandled the plaintiff's attempted suicide in February 2012. The plaintiff
claimed that after the incident, the school locked him out of his residence hall and refused to allow him
to attend classes. The university then told him to voluntarily withdraw, or he would be forced to withdraw
due to mental health reasons.

The agreement resolves a compliance review that began in May of 2014 and concerned the university’s
policies and practices related to requests for reasonable modifications, withdrawals, and leaves of
absences. The agreement details specific steps Princeton will take to strengthen its policies, practices,
and training to benefit all current and future Princeton students with disabilities.

Under the agreement, Princeton will:

» revise its policies to explicitly describe: the types of accommodations students with disabilities
may request, including modifications to University policies, rules, and regulations; where
students may submit each type of accommodation request; and how Princeton will evaluate
those requests;

» revise the websites for its Office of Disability Services and its Office of the Dean of Undergraduate
Students to direct students to relevant policies and procedures related to requesting reasonable
accommodations;

* revise its leave policy and practices, consistent with regulations implementing Title Il of the
Americans with Disabilities Act (ADA); and

« provide annual training, including references to updated policies, on Title |l of the ADA, with a
focus on mental health disability discrimination, to all faculty and staff responsible for evaluating
and/or deciding requests from students for reasonable accommodations.
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